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|. CASE STUDIES

a. I-qf[lZYI?Zy’é
http://caseplace.org/d.asp?d=3306

G. Lyl 2F [2YyR2yés whi O¥thoksRilsan&Seijts| Geragl®@9. 2 F . dzaAy Saa

The vicepresident of the Bank of London was stunned to hear that the union representing clerical
workers was initiating a complaint of gender discrimination in starting salatesvi€epresident had

believed the Bank of London was actively promoting diversity and inclusion as a natural part of its
culture; additionally, the senior leadership team understood how vital diversity and inclusion were to
organizational effectiveness drgrowth. The vic@resident was wondering what the accusation of
discrimination was costing the Bank of London, and how to manage perceptions both inside and outside
of the organization. To determine this, he wanted to understand if discrimination hiadtimccurred

and analyzed the following factors between male and femalehjolders: beginning salary, time at

current job, education and experience.

G ¢ BEinesLCasdor2 2 YS F@aomicS Y L2 6 SNY Sy (i ¢
http://www.oakfnd.org/sites/default/files/The%20Business%20Case%20for%20Womens%20Economic%
20Empowerment 5November.pdf

G¢KS . daAaAySaa /FasS FT2N 2 zoakodlatichO2y2YA O 9YLRGSNYS

Ly NBOSyid eSINBRX YARald AYyONBlIaSR gl NSySaa GKI G
AYy@SaiGayYSyidQs | INRBgAYI ydzYoSNI 2F O2YLI yAaSa KIF@S O
fldzyOKSR R21TSya 2F LINPINI YA (2 adedapriybithegs2 YSy Qa SO
LINEINI Y& FAY G2 SELIYR 62YSyQa SYLX2eYSyd 2L NIdz
for a woman to be economically empowered, she needs both the ability to succeed economically and

the power to act on economic decisior@ak Foundation hence commissioned Dalberg Global

Development Advisors (Dalberg) and the International Center for Research on Women (ICRW),

integrating findings from communications research by WITTER ventures, to understand in more detail
corporatefundedg 2 YSy Qa SO2y2YAO SYLRSSNY¥SYy(d LINRINI YaD

Headlines from the research include:

-2 KAES GKSNB FINB | f2G 2F O2N1LRNIGA2ya Ay@SadAiy3a i
F@FAflrofS RIEGE Fo2dzi 6KIGQa ¢ 2 NJ wePrograyh Butcanies (1 Q& v 2

and increase return on investment.

- Most programs focus on access to education, financial support, training and employment opportunities

rather than a more integrated approach based on a human rights framework that delivers theebroad

conditions necessary for women to thrive.

- There is an opportunity and desire to increase collaboration and improve communications between

0KS ¢2YSyQa NAIKGA ASO02NI YR O2NLERNIiGA2ya 62NJAY

7 Principles for Responsible updated 14 March 2016
PRM Management Education


http://caseplace.org/d.asp?d=3306
http://www.caseplace.org/s.asp?a=4213
http://www.caseplace.org/s.asp?a=3101
http://www.oakfnd.org/sites/default/files/The%20Business%20Case%20for%20Womens%20Economic%20Empowerment_5November.pdf
http://www.oakfnd.org/sites/default/files/The%20Business%20Case%20for%20Womens%20Economic%20Empowerment_5November.pdf

PRME Gender Equality Working Group
Global Repository

OAT 111 EAQOG
& / | SiuBy:Supporting?z 2 Y S E@Bomic® YLI2 6§ SNY Sy i ¢

https://www.fcm.ca/Documents/case
studies/International/Supporting Women's Economic EmpowermEiN.pdf

G/ FasS {GdzRe { dzLJLI2 NI Ay 3 2 2¢WEncipshPadnére fyr Ed6rolic 9 YLI2 6 SN S
Development (MPED), Federation of Canadian Municipalities

adzy AOALI t t I NIYySNBR F2NI 902y2YA0 5S@St2LISyid odat 95
program designed to support local governments and local government associations (LGAS) in seven
developing countries to provide more effective local economic development (LED) services. MPED was
established in 2010, with $18.4million financial supportyided by the Government of Canada. In
Cambodia, MPED is-omanaged and camplemented by FCM and the National League of
Communes/Sangkats (NLC/S). The two organizations work together to guide municipal development
cooperation between the Canadian and Camiagm local government sectors, which includes
municipalities and districts, sangkats/communes, NLC/S, central government and other stakeholders.
The partners aim to address decentralization policies and processeaddition to local government
capacity lildingt which contribute to the efficient and effective achievement of MPED objectives in
Cambodia.

This case study was developed to share best practices and lessons learned from a project implemented

08 (KS aAyAaidNB 27T 2 2YS yin@rcial bsidtdnde Ndin TheaAgign! 0 i K NP dz3 K
Development Bank (ADB) to members of NLC/S, the Provincial Association of Communes/Sangkats

(PACI/S), and the Association of Cities of Vietnam (ACVN). Knowledge sharing is a key activity of the Asian
component of MPEDt provides successful models from which LGAs can find new ideas, discover local
economic development (LED) options, and learn practical steps that can then be applied and replicated.

a/ 2 Y Li$otiDeye®pment(B4):International LifelineC dzy” R €
http://cb.hbsp.harvard.edu/cb/web/product detail.seam?E=69263&R=M08&Z1F-
ENG&conversationld=121855

G/ 2YLISGAY 3T FT2NLYSSBSY 2 DX &y lOaraZeiDdnd & AbglefouSaimgrR £
Richard Ivey School of Business Foundation, 2008.

This a role play supplement to Competing for Development (A): Fuel Efficient Stoves for Darfur, product
# 908M61. The role plays feature additional background, motivations and deciswitigs from the

key local and international players in Darfur's fuel efficient stove interventions, including the

Intermediate Technolog@roup,renamed to Practical Action in 2005 (ITDG/PA), the Lawrence Berkeley
National Lab, Aprovecho, the InternatarLifeline Fund, the United States Agency for International
Development (USAID), and organizations representing local, female, internally displaced persons (IDPs).

Learning Objective:

This case is ideally suited for core and elective courses on Copwratind Society, Neprofit
Management, International Development and Sustainable Value Creation. The case offers an
opportunity to simulate the complex collaborative and competitive dynamics in the classroom and to
surface synergies, tensions and tragliés involved in the micratrategizing and the grassroots
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auctioning of sustainable development. Teaching Purpose 1. To introduce students to the complex
issues of managing sustainable development interventions under extreme conditions, offering a rich
simuation for mapping, anticipating and adjusting NGO strategies inqist situations. 2. To discuss
both the practical challenges of sustainable development interventions by exploring the different roles,
motivations, capacities and actions of local amgrnational NGOs and the ways in which the key
protagonists adjust their interventions by collaborating or competing with different organizations. 3. To
challenge students to apply their knowledge on strategic alliances and competitive dynamics to offer
advice to NGOs fostering international development in developing countriesting, extending and
applying traditional models of competitive strategies under the double constraint of resource scarcity
and conflict. 4. To probe the synergies and trads between economic, environmental and social

value creation, especially the miestrategizing involved in balancing the three priorities in specific
interventions. 5. To illustrate the dilemmas faced by #poafit organizations in selecting collaboragor

and in addressing competitors in international development interventions; to apply strategic decision
making and a sustainable value creation framework to scrutinize, adjust and validate complex, evolving
models of international development under extreroenditions.

Subjects Covered:
Economic development; Emerging markets; Nonprofit organizations; Simulations; Social services;
Sustainability

& C S YRdfic&ionasa Determinantof Economidd N2 ¢ (i K €
http://kastoria.teikoz.gr/icoae2/wordpress/wiontent/uploads/articles/2011/10/018.pdf

GCSYIFtS 9RdzOFGA2Y a F 5SHISNYRWI Yl ({@ahédrelitng 2 YA O DN
International Conference on Applied Economics, 2010

The contribution of female education has been very important in the GDP growth of the country, but
this very sector has been ignored by the Government. This paper focunghe anportance of female
education and highlights its significance for national development. It also brings out some impediments,
obstacles and barriers confronting female education, especially the low level of the investment on the
sector in the rural eas of Pakistan. The study further identifies the effects of female contribution in
labor force participation. The study explores the opportunities to encourage the role of female in the
developmental activities.

oFemaleEntrepreneurshipProgramGuidelnesand CaseStudie
http://siteresources.worldbank.org/EXTGENDER/Resources/FemaleEntrepreneurshipResourcePoint041

113.pdf

GCEYHf 55 0F/dIMEBKIINDIY t N2 INJ Y DdWddBamky S& | yR / F &8 { ddd

Femalerun enterprises are steadily growing all over the world, contributing to household incomes and
growth of national economies. However, women face time, human, physical, and social constraints that
limit their ability to grow their businesses.

The Reource Point on Female Entrepreneurship responds to increasing demands for best practices and
tools to integrate gender in private sector development and entrepreneurship promotion programs, and
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address the needs and constraints faced by female entrepneméiuis designed to have two functiogs
provide practical guidance and recommendations, and serve as a clearinghouse of programs, emerging
research and data on the topic.

G DS ydq@MNyandg 2 Y S yightsin the post-2015agenda:A foundation for sugainable
developmeng
http://www.oecd.org/dac/genderdevelopment/POSP015%20Gender.pdf

GDSYRSNJ Sljdzt f AGe |y R208520e6d4 @ dounddtich folisistatile/ ( KS L2 & {
RS @St 2 ¢ODESY, &lément 3, Paper 1, 2014

¢KS LINAYIFINE F¥20dza 2F (KS as5DaQ (FNHBHSGaA F2NJ 3SyYRSN
RANBOGSR St O02YS |-uuéyu7\ y (26 NRA AYLINRGZGAY3 42YS
inandcy A NAodziA2ya (2 GKS SO2y2Yeée gSNB fFNHStf& AIy2NI
priority in the post2015 framework.

GD2W&NI £ ¢

http://caseplace.org/d.asp?d=6066

dGone Rurdl ¢ | | NI BdRool, Alzthdr: P&aldaAndre F., 2011.

Gone Ruraémploys 750 women in rural communities across Swaziland to produce handwoven baskets
and other hanecrafted items. The women are mostly grandmothers caring for children orphaned as a
result of the countris high AlID$elated death rate. The company has a strong social mission to improve
the economic situation of these women and wants to grow rapidly. It has been very successful
designing, making, and selling its products in the ‘gigth global market placdt now needs to raise
significant external capital to build new facilities. This may be the first time in{yga8history that the
company brings in external profihinded stakeholders.

G2 2 Y SWofldBankis CreatingNew C dzii dzNXB & £
http://caseplace.org/d.asp?d=3306

G22YSyuda 22NIR .yl .Adl/adB R ERYD NY SmieEendagiea vy A &S NA
School of Managemen2007.

Women'sWorld Banking's vision is to expand laveome women's economic participation by giving

them greater access to financial information and markets. In doing so they are enabling women to not
only keep their families fed but also engage in the community aneldp a political voice that could

bring about great change worldwide.
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& ¢ ESnomicof Higherd RdzOF G A 2y €
http://www.beyondgreypinstripes.org/content/economieighereducation

G¢KS 902y2YA0a 2F | AGKSN) 9RdzOF GA2Yy ¢ {GFyF2NR DNI
2011.

This course is devoted entirely to the economics, policy, and businesticétion. Students taking this
course apply management principles to the higher education industry. Relevant social impact
management topics include human capital theory in education; comparisons of higher education to
corporations; externalities, subseli, and pricing in education; collective bargaining for teaching
assistants; affirmative action; academic labor markets; and access to higher education. Emphasis is on
theoretical frameworks, policy matters, the concept of higher education as a public gndd

A0NI GAFAOILIGAZ2Y o6& 3ISYRSNE NI OSTZ FyR &a20Alft Ofl &
58S f SNK¢ a9ljdade yR 9EOSttSyO0S Ay ! YSNAOIY 9Rdz
' VABSNBAGASAT 2FNYyAy3da 2F tNADEFOGATFGA2y ®é

()
I

QO ¢

& e Economicof SocialL y i SNI OG A 2 vy ¢
http://www.beyondgreypinstripes.org/content/economiesociatinteractions

G¢KS 902y2YA0a 27T { 2 OA hebva. Ihstfutt& NChigdrii Veligry2009.! vy A GSNR A (&

So called "noreconomic" aspects like social interactions, trust, solidarity, cultural and social norms
become increasingly acknowledged in various important economic and social policy areas like crime,
ethnic confict, gender, the welfare state and economic development. This course applies the tools of
microeconomic analysis and other fields to such issues, emphasizing the role of endogenous
preferences, social norms, and social interactions.

O6Economicof Womenand the Family€
https://people.rit.edu/jdbgse/Documents%20480/SyllabusWomenSummer2015.pdf

G902y 2YA0a 2F 2 2 y$Nabus ahdRColrse DutliDé, BeKréy Biérnette, Rochester
Institute of Technology, Summer 2015

Economics of Women and the Family course applies economic theory to explain choices faced and
selected by women concerning marriage, fertility and labor market participation, alongsidenguemer
policies targeting those decisions. Empirical research will be presented that describes the changing
demographic profile of families, poverty and the labor force. Students in this course will gain experience
evaluating how economic theory and praetifits into the larger social sciences goal of describing

human behavior by focusing on women and the family.
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a 9/ B247:Womenandthe Economyg
http://myweb.dal.ca/mv486521/GENDER2013.pdf

49/ hb HHMTY 2 2YSyCbup&SylabuS, Do Me2lyle AkBMutksel, Dalhousie
University, Winter 2013

Women and the Economy: This course is an upper level reading course on the economics of gender. We
will seek answers to questions such Aty are men paid more than women? Why do men and women
work in different occupations? What explains the rise in labor force participation of women in the post
World War Il era? Why are there now more women than men enrolled in colleges? Do families make
decisions as one economic unit or do different members bargain with one another? Are there
physiological differences between men and women which explain differences in behavior? We will apply
economic models of comparative advantage and specialization,\sappl demand, consumer choice,

human capital, and discrimination to explore the answers to these questions. While economic theory

will frame our discussion, the course will examine historical trends and empirical studies that attempt to
answer these quesins with data.

G ¢ ESnomicof Genderandw I OS ¢
https://howdy.tamu.edu/Inside/HR2504/PDFs/SYL 201411 25232.pdf

G¢KS 902y 2YA0Oa 2 SylabsS, DR IFandelitdyeR, TedasnRiM University, Spring
2014

Course Description: Theories and evidence on gender and race differences in labor market outcomes;
labor supply and the role of family formation, the effect of human capital and discrimination on
earnings, analys of government policies, international comparisons.

Course Objectives: The student will understand the reasons for the past and current measured gender
and race differences in economic outcomes in the U.S. labor market. The primary focus of thisscourse
on the economic behavior of women and men, on economic institutions, and on economic outcomes,
with a particular emphasis on race differences. We will seek answers to questions such as: Why are men
paid more than women, and whites paid more than aehites? Why do women and men work in

different occupations? What explains the rise in labor force participation of women in the post World
War Il era? What explains the decline in labor force participation of black men in recent decades? Why
do men and womemarry? Why are there nhow more women than men enrolled in college? We will
apply economic models of comparative advantage and specialization, supply and demand, consumer
choice, human capital, and discrimination to explore the answers to these questmmriic theory

will frame our discussion.
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& 9 Y S N\Ekafsandthe Multinational C A NJY £
http://www.beyondgreypinstripes.org/content/emergingharketsand-multinationakirm

GO9YSNHAY3I al Nyl SGa YR GKS adzZ GAYyFGA2YIf CANYEZT [ 2

The purpose of this course is to understand the macro and nieenadations of the problems that
emerging countries face today. The course will start with a historical perspective on growth and
development and the structural transformation of economies as countries evolve over time. It will
examine the foundations of atroeconomic instability and balance of payments crisis. It will look into
the development of internal equity markets. It will compare and contrast the efficiency of private versus
public capital and also examine the role of the multinational firms irruestring these economies into

the next century. The course content is a combination of growth theory, best practices and creating win
win situations between the developed countries, markets and less developed countries. Special
emphasis is given to soci&thical and environmental impact/considerations of growth, investment and
marketing in emerging markets. Pivotal to the course is the evaluation of societal growth with income
and gender equity considerations.

a CSY)Egbhoéniﬁs{ effl 0dzaé
http://ladyeconomist.com/2013/07/23/feministeconomicssyllabus/

G4CSYAYAAl 9 Oz2yalyBedhamisisDbrothy 2013 ¢

Feminist economic critiqgue of mainstream economics andeaitatives,

w . FN]JSNE 5NHZOAffElI IYyR {dzaly CSAYSNI OuHunnnouod a902y
Economics: Feminist Perspectives on Families, Work, and Globalization, Ann Arbor: University of

Michigan Press.

w t26SNE al{NAQRIYT OtHMEZI@NEA 2y Ay 3 Fa | adFNIAYy3I LIRAYI
Economics 10(3):-39.

w CAIINIZI 5S02NIFK ad omMmpproP® GDSYRSNI Id a2NB ¢KIy
55(1); 132.

Feminist perspectives on economic methods and arguments,

w WFEO0206aSyx W2e80S ouHnnoo® a{2YS LYLIAOIFIGA2Yya 27F
aStiK2R2t238¢ Ay . FNJSNIIFYR YdZALISNI SRaADPTI ¢261 NR |

w t SGSNE CFEoASYYS Oounnmod GwkKSG2NRO @ad NBFfAaAY A
O2yiNROdziA2yade [/ YONARIS B8 dNYy It 2F 902y2YA0a Hp
w bSftazysz Wo omphp0Od CSYAYyAayYI-32062S0iAoAaie yR SO

Gerder division of labor: historical perspective,

w | 2NNBtfzX {FNIXZ YR WIYyS | dzYLIKNASa omdpppoPd G22YS
GKS YIfSTONBFRGAYYSNI FlIYAf&S MTpnnmylt7p dé ¢KS 902y
w . FN]SNE ' yYRUzQHAA Y CSAYSNI 0vnnnod® aClYAfe al G§ddSNA
Ch. 2 in Barker and Feiner Liberating Economics: Feminist Perspectives on Families, Work, and

Globalization, Ann Arbor: University of Michigan Press.

w D2f RAYZ [/ f I-skzBpkd Fémale thabgr Borcé Rukcton in Economic Development and
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902y2YAO I A&i2NRIé Ay ¢t d {OKdzZ GT o06SRe0 Ly@Sadys
Development. Chicago, IL: University of Chicago Press.

Gender divisim of labor: bargaining in the household,

w !'AFNBIET Ayl OoMbpdTOd® daW. I NAFAYAYIQ YR DSYRSNJ
Feminist Economics, Vol. 3(1), pgp1L

w .SO1SNE DINE {® OomMdpTnod d&! (K SrageBchildran, ad NNRA I IS dé
human capital. UMI, pp. 29851.

w .l&adzZ Y® O6HnncO®d DSYRSNIFYR {l&Y | a2RSft 2F | 2dz
Balance of Power*. The Economic Journal,116(511)}5868

w LPSNESY:> -hbubehddinequalyoadzhalleyige fod-the capability approach?. Feminist

Economics, 9(3), 93115.

w {SATZ WHySi !'d 4. NBIAYAYy3d Y2RStazX FSYAyArAayY:s |y
(1995): 609618.

Gender division of labor: work in the household amatcounting for unpaid work,

w . FN]JSNE 5NHZOAfEl Yd a. Se2yR 22YSy FyR 902y2YAOQa
218922009.

w C2foNBZ blyoOed adaSlad2NAy3 OFNBY IASYRSNE SYLRsSN
development 7.2 (20061:83-199.

w C2f0oNBXI blyoOez | yR WdzhANS .!2d8 KokSEf &¢2KySd WeQi2NN0 | [f2 @SF 29
Perspectives (2000): 121310.

Gender division of labor: occupational segregation in the modern labor market and labor market

discrimination,

w 5 2NRfGfesr Yy ! @ YR tFGNRO] [® al da2yd® G9QBARSYOS 2\
O2RS& 2F 3ASYRSNWE W2dz2NYy I f 2F90902y2YAO0 t SNBRLISOGADS
w CAIINIZT 5S02NIK ad aDSYRSNI & Y2NB 0KV A2 yROEY Y @
Review of Social Economy 55.1 (1997321

w .flFdzZ CNIyOAYyS 5d alNAIYyYyS '@ CSNBSNIIYyR !yyS
9FNYyAy3ayY ¢KS w2ftS 2F [F02N) alNJSG 5Aa0NRYAYFGA2Y
(6th Edition). Prentice Hall.

w why&a2ys aAOKFSt woz FyR #Ff 90 [ Yoda2y® aa2y2Lld
{ OK22f ¢S OKSNE®E ! YSNRA Ol y-59 02 2y2y YAO wS@ASGgmam®do o
w whkyaz2ys aAOKIFSt wos | yR w2yRSRL [y Fh FESED R FatbSNGS

Journal of Labor Economics 28.2 (2010):-289.

Neoliberal economic policies, international trade and investment,

w {dFyRAYy3A: Dd22d aDf20lf CSYAYyATFGAZ2Yy GKNRdIzZZK Cf S
1095.

w {GFyRAY3IS Dd22 omMmpdppOd aDf26Ff CSYAYATFOA2Y (KNP
Development. Vol. 27(3), pp. 5%B.

w [ 2 dZNR S%8H n.nSoy0OSNN#a | NJ Siax Df2o6lfATFdA2Y YR DSYRSH
Globalization: Economics as if All People Mattered, Chapter 3, London and New York, NY: Rougedge, 63

90.
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Trade, feminization and international gender wage inequality,

w / | NJerp(2087L Astembling Women: The Feminization of Global Manufacturing. Ithaca: Cornell
University Press. Chapter 4 and 6.

w .SNA1Z DNyaStaAx Iyl @+ry RSN aSdzAZ Sy w2R3ISNEX Yy
wage discrimination: EvidendeNRB Y 91 aid ! aAl ®¢ wSGOASs 2F 52854St 2LIrSy
w {SIdAy2T {GSLKIYASDd d! OO02dzyGAy3d F2NJ ASYRSNJI Ay !
27-58.

w .dzaasS>x ad FyR /& {LASEYlIY OoHnncuo®d® aDSYRSNI LySI|dz
Vol. 14(3), pp. 36379.

w YflFrasSyr {GSLKIY FYyR CNIYIyOS&aldl [IYlIYYl OouHnndod a
Employment on Economic Growt:S ¢ 9 GARSY OS F2NJ I tFySt 2F [/ 2dzy i NR
15(3), pp. 91132.

w {OK20SNE ¢K2YI%0 YYN ovdzReM FP 2 AYISRINI 2+ 3S Ly Sl dz
There ReallyaPuzzle? / 2YYSylddé 22NI R 5SO&6RALIYSYyids +2f d oo

Gender effects on macroeconomic theory and instability.
w /F3ALGreT bAfdZFSNY wnnod® G9Yy3ISYRSNAYy3IA al ONRSO2y 2
Making Gender Matter, Zed Books, pp-Z2

w .SNRART1XZ DdzyaSt A | yR ering Developn2rik SiratégiestandiMagrgecdnomie y 3 Sy R
t 2t AOASAaY 2KIGQa {2dzyR F'yYR {SyaAaoftSKé¢ B3¢, {20Af W
w .fSO1TSNE w20SNI ! o FyR {GSLKIYAS {S3dAy2d adal O
Inequalityina® ELI2 NI mh NASY i SRE {SYAnmLYRdAzZAGNALI £ AT SR 902y 2Y
(2002): 103119.

w {STdAy2T {GSLKIYAS 6HAaMn0O®d GDSYRSNE 5A&0GNRKROGdzi A 2
58St 2LAY3A / 2dzy iNRSadé WEBWLB734T t 2f AGAOLE 902y2Y

oGenderPerspectiveson EconomicAnalysis:MacroeconomicsPublicFinance Tradeand Investment
http://www.unprme.org/resoure-docs/Econ575GenderPerspectivesinEconomicAnalysisGrownS11.pdf

GDSYRSNJ t SNALISOGAGPSa 2y 902y2YAO !yltearay al ONRS
American University, InstructaCaren Grown, 2011.

Although models in development, labor, and public sector economics have long been enriched through
taking explicit account of gender differences in behavior to formulate policy implications, until recently,
macroeconomic and international economic modeliagyely ignored gender. Since the niifl90s,

marked by the publication of a special issué\airld Developmentthere has been growing focus on

the need to incorporate gender into macroeconomic modeling to improve macroeconomic policy
formulation.

This ourse introduces students to the growing body of studies and research on gangee analyses

in macroeconomics, public finance, and international economics and finance. Using analytical models,
empirical studies, case histories and ethnographic resedrbbpes to enhance understanding of

feminist theories of economic growth, gendaware macroeconomic models, gender and
recession/crisis; gender analysis of fiscal policy and the practice of gender budgets; gender, trade and
investment; gender and credit
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¢GenderPerspectiven EconomicAnalysis:Microeconomicslabor, Povertyand Socialt 2 f A O@ ¢
http://www.unprme.org/resourcedocs/Econ574Fall2010Syllabus.pdf

GDSYRSNAODSHBERFOOO2y2YAO !yl fearay aAONRSO2y2YA0az
American University, Instructdviaria Floro, 2010.

This course explores the gender dimensions of economic life by introducing students to the rich
body of studies and researdm genderaware analyses in microeconomics, labor, poverty, and

social policy. Using analytical models, empirical studies, case histories and ethnographic research, it
will enhance understanding of theories of the household and household bargaining;
concetualization and measurement of the reproductive economy, care work and unpaid work;

male and female participation in labor markets; sifferentiated ownership of and access to

assets and income; gender inequality and poverty; and related social Esimsi

dal ONR S Oahgtie Bpplys\ RS ¢
http://www.beyondgreypinstripes.org/content/macroeconomiand-supplyside

al ONRPSO2y2YA0a yR (KS {dzLJLX & { A.B@réws,2012.NJ] | YA OSNE&

Increasingly, governments are usiigral, monetary and industrial policies to achieve major national
economic and social goals. This course emphasizes economic theory and quantitative evidence to
investigate the effects of government policies on Canada's international competitivenessti@xttis
given to corporate strategies which respond to government, social, economic and environmental
initiatives and changes in the global environment.

Class topics include: Economic prosperity and equality; The quantity and quality of life and thimevol
of world inequality; Cast, Gender and Schooling Choice in a Globalizing Economy; Social, environmental
and economic issues affecting national competitiveness.

{2YS 2F (GKS NBIFIRAy3Ia AyOfdzRS GKS T2t waidWe/Gety a! IANR
Here?" by Kimberley Ann Elliott, Center for Global Development and Institute for International
902y2YA0azI a¢KS wAaS 2F hFFakK2NAy3IY LIQA b2d 2A
w2a3Sy$gSAIAET a¢NF RAGAZYI t orld:yCasieAQemttér fagdySshooiing ShibicelinkaS  a
Dt 260FfATAy3 902y2Yézé ¢KS ! YSNAOIY 902y2YA0 wSg@
hdzNJ ¢ A YSHIZE aCF DXET & t 2NINF A dé

u» o« Uy

Y
2
A

G al NJprSiha&C A NI £
http://www.beyondgreypinstripes.org/content/marketand-firm

"al NJ] Sia FyR GKS CANXéS '/ 51 @A& DNIRdza GS {OKz22f 2

Business & Societyju@rsity/Gender/Culture, Environmental ManagemenExamines the decisions of
consumers, business and government, and how these players interact. This course covers a variety of
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topics in economics, including supply and demand, efficiency, pricing anel thewry. Also covered is
the use and interpretation of economic data, and the rationale and effects of government policies
affecting business. Fundamental concepts such as marginal analysis, opportunity cost, economies of
scale and effects are applied ¢arrent examples, in particular in the area of information technology.

G { 2 GectorNeeds! a 4 SaavYSyié
http://www.beyondgreypinstripes.org/content/socigdectorneedsassessment

G{20AFf {SOG2NJ bSSRa !'aaSaavySyilé¢sz a2 WikstNBdam,LyadaAi
2011.

This seminar introduces participants to a variety of tools and methodologies for participatory needs
assessment in the conterf poverty. The goal of this course is to develop and apply the fundamental

needs and assets assessment skills necessary for a career in international development. The following

topics will be covered:

1) An overview of Poverty, Participation, afigsetBased Development (including the importance of an
AssetBased approach in sustainable development; types of assets, including social capital)

2) An overview of participatory methods, tools, techniques and strategies applied in Asset Based
Developmenm activities.

3) Managing, leading, and encouraging participatory identification of needs and assets: how external
facilitators interact with local participants and other stakeholder groups

4) Country and sector specific discussions of needs and adsetgication: education, health,
democratization and governance, environment, gender equality, human rights are some sectors to be
examined.

Syllabus available.

a { { NJand SrgadisationalPerformanceEconomicé
http://www.beyondgreypinstripes.org/content/strategand-organisationaferformanceeconomics

G{ NI GS38 YR hNHIYAAL &Analgfslit}tofGta@IN\EEmNdédsMSY 902y 2YA
Instructor: Dr. Robert Mcaster, 2011.

The Economics module of Strategy and Organisational Performance aims to introduce students to
economic theories, concepts and techniques of analysis of relevance to business environments and the
structure oforganisations. In doing so, students will be introduced to economic concepts and differing
economic schools of thought. The course provides participants with a working knowledge of a range of
economic issues, such as the potential causes of unemploymerinéation; the economic influences

on consumer and producer behaviour; whether large corporations provide a blueprint for other
organisations; should the market be relied upon to address environmental issues. Of particular
relevance is the portion of theourse devoted to looking at the modern corporation, and whether
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corporations provide a role model for public policy. In this part of the course, participants explore the
guestion of whether corporations can be socially responsible in an economic context.

The course is a researttd module, run by the editor of the Review of Social Economy, which looks at
the many relationship between economics and social values. Among the subjects addressed in the
journal are income distribution, justice and equity, paye cooperation, human dignity, labour,

workplace organization, gender, need, the environment, economic institutions, economics methodology
and class.

& { dza G I BusihesantE@erginga I NJ S G & ¢
http://www.beyondgreypinstripes.org/content/sustainableusinessemergingmarketstravelcourse
india

G{daAadl AylrLofS .dzaAySaa Ay O9YSNHAyYy3 al Nyl Sipd = {AYY?2
2011, Travel Course.

This is a modular structured course addressing critical sustainability challepgéscal, economic,

sociccultural, technological, ecological, gender, and fair trgdacing emerging markets, and

approaches to addressthe®.K S 02 dzNB S SElF YAy Sa (KS Y2480 AYLRNIIY
that emerging markets face, and how corporations are taking up the challenges. Special attention is

given to the role of gender and women leadership in fostering sustainable demeltpThe course will

focus on India, and on diversity within India, in the broader context of emerging markets and global

trends. Case studies exploring these issues are discussed.

Syllabus available.

a2 28/CEF YATL €€
http://www.beyondgreypinstripes.org/content/workand-family

G22N)] FYyR ClIYAf@és {UGFYyTF2NR DN} RdzZ S {OK22f 27F . dz

This course examines personabrkplace, and societal questions that highly educated women and men
face in combining work and family. The course explores employee strategies for combining work and
family, as well as the strategies that managers can bring into play to help othersbalank and

family. Topics include why work and family conflict and what can be done to lessen the conflict, labor
force participation, the determinants and effects of occupational segregation, possible gender
differences in leadership, family power dynasand the gendered division of labor, the economic value
of caring labor mentorship and networks, and organizational and public policy strategies for enhancing
gender equity at the workplace and making work/life balance easier. Guest speakers discagsshes
with respect to their own careers and lives as well as the roles their organizations play.

This course continually explores the social impact of work/family and gender issues in the Workplace

from both ethical and public policy perspectives. E&tén@S NBI RAy 3a& Ay Of dzZRS & ClF YA

CrYATtASAY 22N]JSNAR FYR /FNBIAPSNAR bSSR D2@SNYyYSyi

hNEFYAT FGA2YAY /2ya0NIAYyGA 2y FyR t28aA0AfA0ASA T

Worth.
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& { & fohthedMebfor Women and GenderRelated/ 2 dzNB& S & €
http://userpages.umbc.edu/~korenman/wmst/syl econ.html

a{eftfloAr 2y U(-Kf GenBaw ST 2 NUS2RZ; YHRYIEMSESE DféMaryland, Baltimore
County, July 15 2006

The following disciplinary sections contain approximately 600 syllabi for weamehgendeirelated

courses. Courses that make substantial use of the Internet carry the designation ++; those making at
least some use carry the designation +. Dates indicate when the files were last updated. PLEASE NOTE
THAT THESE FILES HAVE NOT BEEN UPDATED IN YEARS. | am tempted to remove them from the
Internet, but people keep telling me that they have found them ukeda I've left them up, at least for

now.

. TEXTS

Halfthe Sky: TurningOppressioninto Opportunity for WomenWorldwide
Authors:Kristof, Nichola¥VuDunn, SheryVintage,2010.

Through these stories, Kristof and WuDunn help us see that the key to economic progress lies in

dzy ft SFaKAy3d 62YSyQa LRIESYiGAlIfd® ¢KSe YIS OftSIN K2g
how we can each do our paifthroughout much of the world, the greatest unexploited economic

resource is the female half of the population. Countries such as China have prospered precisely because

they emancipated women and brought them into the formal economy. Unleashing that prolodssly

Ad y2i 2yfe G0KS NRARIKOG GKAy3 (2 R2T A0Qa +faz2 GKS
The Political Economy of Inequality: Frontier Issues in Economic Thought
http://www.caseplace.org/d.asp?efl413

Making GlobalizationWork for Women: TheRoleof SocialRightsand TradeUnion Leadership
Authors:Valentine M. Moghadam, Suzanne Franzway, and Mary Margaret Fonow, SUNY Series, Praxis:
Theory in Action, 2011, ISBN13: 978384-3961-7

Making Globtization Work for Womeexplores the potential for trade unions to defend the

socioeconomic rights of women in a global context. Looking at labor policies and interviews with people

in unions and nongovernmental organizations, the essays diagnose the problems faced by women

workers across the world and assess the progress that unions in various countries have made in

responding to those problems. Some concerns addressed include the masculine culture of many unions

and the challenges of female leadership within them, laidage governance, and the limited success

of organizations working on these issues globally. Making Globalization Work for Women brings

together in a synthetic and fruitful conversation the work and ideas of feminists, unions, NGOs, and

other human rights workid i Makirig Globalization Work for Womésan illuminating, timely, and

original collaboration among three prominent scholars that fills an important and missing niche in
d0dzRASE 2F GNIryaylidAzylrft | OGAGAAYI Dadttgsuef SYLX 28Y
Cobble, authorot KS h G KSNJ 22YSyQa az2@SYSydy 22N LI I OS wdz i
America
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ThePolitical Economyof Inequality: Frontier Issuesn EconomicThought

Authors: Dougherty, Laurie; Gallagher, Kevin;Ackerman, Frank & Godtevia, Island Press, 2000, IBN
1559637978.

The Political Economy of Inequality offers al@pth examination of the economic theory behind the
causes, consequences, and cures for inequality. The volume brings together disparate analyses of
inequality ineconomic and related fields, identifies areas where more work is most needed, and lays the
groundwork for an integrated understanding of the causes and consequences of inequality in the United
States and the world. Sections cover: the distribution of ewysii the distribution of wealth; celebrity

and CEO incomes; the effects of corporate power; poverty, inequality, and power; household roles and
family structure; skills, technology, and education; categorical inequalities, such as those based on race,
gencer, or ethnicity; inequality on a global scale; the welfare state.

SquaringUp: PolicyStrategiesto Raise2 2 Y S yhebinesin the United States
Author:King, Mary CUniversity of Michigan Press, AAmbor, 2001, IBN 04720974.74

Squaring Up discusses the potential of ten different strategies to raise women's incomes. These
strategies fall into three categories: those intended to reduce the negative impact of childrearing on
women's incomes, thosdesigned to raise the wages in the jobs where most working women are
concentrated, and those focused on moving women into begtgying positions. The chapters on each
policy strategy represent both a statdé-the-art assessment of the potential of eachiagegy to raise
American women's incomes and an introduction to the topic that includes information on current
programs and directs the reader to the most important literature on the topic. Squaring Up is designed
for courses in a wide range of disciplinggluding public policy, political science, economics, sociology,
and women's studies. It is also intended for policy makers, opinion leaders, activists, and the general
public interested in women's issues.

Who Benefitsfrom SharedCapitalism?The Socia Stratification of Wealth and Powerin Companies
with EmployeeOwnership

http://caseplace.org/d.asp?d=3160

Author: Arne L. Kalleberussell Sage Foundati@011ISBN: 9780871544315

This book examireechanges in job quality in the United States since thelfitDs, a period when there
have broad transformations in work organization and employment relations in the United States.
Changes in the contexts of warkn the work structures, institutions andhé rules and norms governing
the employment relationship beginning in the late 1970s led to changes in work and job quality.
Changes in demographic characteristics of the labor force such as gender, education, immigration
status, race and age affected tbharacteristics of jobs that people value as well as the kinds of jobs
they were able to obtain. The result of these changes has been a polarization of jobs and employment
relations with regard to aspects of job quality such as security and stabilitypsiorompensation,

and control over work activities and time spent on the job. Studying changes in job quality provides
insights into theories of work organization and social stratification, and how economic and social
changes affect the working lives aflividuals, their life chances and those of their families.
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https://books.google.com/books?id=wC47jgEAC AR ditions%3AISBN0486117499&source=gbs_bo
ok _other_versions

Author: Charlotte Perkins Gilman, CreateSpace Independent Publishing Platform, 2015,
ISBN0486117499

Women and EconomicsA Study of the Economic Relation Between Men and Women as a Factor in
Scial Evolution is a book written by Charlotte Perkins Gilman and published in 1898. It is considered by
many to be her single greatest work, and as with much of Gilman's writing, the book touched a few
dominant themes: the transformation of marriage, theniily, and the home, with her central argument:
"the economic independence and specialization of women as essential to the improvement of marriage,
motherhood, domestic industry, and racial improvement.

IV. BEST PRACTICES

& C ARepottSummary- GENDEREGenderDebatein the EuropeanResearch NB | 0 €
http://cordis.europa.eu/result/rcn/140328 en.html

AQCAYI f WSLJDNmSQWYYIémSyﬁSNJ 5861 48 A;/ch‘frdp&ndeNE LJSI-y
Commission

Project Context and Objectives:

The GENDERA project brought together and discussed experiences in the practical realization of gender
equality in research organisations and higher education institutions, with the overall objective to

facilitate the implementation of gender balance in science and create an enabling environment to
integrate gender dimension into science policy throughout Europe. At the same time, the project

boosted the awareness to promote the role of women in scienoatributed to strengthening the role

of women in scientific research in specific disciplines and in scientific decision making positions, and to
commit top governmental and institutional decision makers and policy makers to advance the current
situation an gender balance in research positions.

The above general objectives were achieved through the following specific objectives:

w 9ELISNASYyOS&a Ay 3ISYRSNI SljdzZhtAde LR2tAOASE yR | O
organisations (from the highemecation sector, the government sector and the business enterprise

sector) were collected, systematised and analysed.

w . Sad LINIOGAOSa T2NJ 0KS SYLRSSNX¥YSY(d 2F 42YSy G2
scientific committees, as well as the fagdimiting the participation of women (with special regard to

the conditions of recruitment and career development) were identified and discussed with top policy

and decision makers and other stakeholders at national and European level.
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dPromotinggenderequalityand g 2 Y S gcOrbmicempowermenton the road to sustainable
development:good practicesfrom the UNECEegiorg
https://sustainabledevelopment.un.org/content/doenents/797ece3.pdf

Gt N2Y2GAYy3a 3ASYR

SNJ Sljdzt f Ade YR 62YSyQa S02y2YA0 S
RSOSt2LIySyidy 322

R LINJ O g Unied Batich E@®nomid GoSimissiordfér BuroNeS I A 2 Y

LY 2NRSNJ (2 FFEOAEAGIEGS 62YSyQa SO02y2YAO SYLRG6SNYS
equality in its member states, UNECE provides this booklet as a summary of good practices. Achieving
gender equality requires measures to compensate for existisgddiantages that prevent equal

opportunities from being presented to both men and women. UNECE has identified several key areas

where disadvantages for women currently exist in the region and has identified policy and

programmatic strategies that are currgy being implemented in many of its member States to target

them. These key areas include: access to resources, equality in the workplace, entrepreneurship
development, decisioimaking power, and the reconciliation of work and family responsibilitieis. Th

booklet reviews:

w ¢KS ySSR FT2NJ LINPOGARAY3I Sldzrt I 00Saa G2 FyR Sldz
and financial resources, information, in education and training. The policies highlighted in this booklet

focus on the elimination of baers that women face to accessing, for example, the rights to own their

own land in Kyrgyzstan, microcredit loans in Albania, and information regarding financial management

and the basics of market economics in Uzbekistan.

w ¢KS OSy NI fng &gpal pay, aigéndaensitieRvafi2einvironment, and equitable

opportunities for advancement play in eliminating the gender pay gap. Strategies highlighted to reduce
gender inequalities in the workplace target the wage differentials that remain a pemsishallenge in

the UNECE region. For example, countries such as Denmark and Germany have offered positive

incentives for private companies to identify gender differences in their wage structures and take actions

to close Executive summary | 6 the genday gap, whereas countries such as Portugal have enacted

new Labar Codes that enforce equal pay guidelines with monetary fines.

w ¢KS gleéa Ay BKAOK YAONR FyR avlrftf SyYyUuSNILINRASE |
an important tool to creataew opportunities for women to generate income and new sustainable

patterns of production of goods and services. Programmatic responses to address ubiquitous issues in

the region such as the need for networking opportunities and support systems for women

entrepreneurs, as well as the need for specialized knowledge and skills trainings are highlighted.

w CKS AYLRNIFYOS 2F AYyONBIlIaiAy3da (KSowhimindaraier 2y 2 7F
decisionmaking positions in the region as a key pathwia 62 YSYy Qa SYLR 6SNX¥SyYy i ¢ K
an overview of several gender quota schemes implemented in both the public (Poland, Norway) and

private (Netherlands, Denmark) sectors as well as an example of an international coalition to increase

g 2 Y Sy QonnaEng pdiver at the community level in the area of climate change.

w ¢KS YySSR FT2NJ FFEOAECAGFEGAY3 + o61flyOS 6Si6SSy 62N
persistently disadvantaged position in the labor market as a result of having toebetseen full paid
employment and caregiving responsibilities. This booklet gives an overview of strategies to reduce the
GO2YLISGAGARZ2YE 0SG6SSYy GKS (62 EALIKSNBE 2F ftATSO
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& D 2 @lébalEconomicand SocialPracticesTOPROMOTIBEENDERQUALITH the LaborMaNJ], S { €
http://www.adb.org/sites/default/files/publication/31166/gooehlobaleconomicsociatpractices
promote-genderequality-labor-market.pdf

GD22R Df20lFf 902y2YAO IyR {20AFf tNIXOGAOKA ¢h t wh
Asian Development Bank & International Labor Organization

Increasing job opportunities and decent work for women are esakfur inclusive growth, and they are

vital for advancing economic and social development in a country. This approach to attaining economic
and social wealth is based on reliable academic and statistical evidence and is increasingly accepted by
international and national financial and development organizations across the globe, including in Asia.
However, attitudes toward providing decent work to men and women alike, irrespective of their ethnic
origin and class, continue to be ambiguous, complex, andoceeitsial, because the issue touches on
deeply felt societal values in interpersonal relations, culture, religion, economics, and politics.

In Asia, as in other parts of the world, it is mostly women who continue to experience the greatest
disadvantagesesulting from gender inequalities and entrenched discrimination in work and in life. The
economic and social contributions made by women in the family, the workplace, and society tend to be
devalued. There are, however, many strategies which have beeziaed to counter gender
discrimination and promote equality for working men and women through legislation and social and
economic policies to reverse the unequal labor market outcomes for women.

In order to document the nature and extent of gender inaltities in the labor market, as well as to
capture and share these promising initiatives, the Asian Development Bank (ADB) initiated studies in
three countries Cambodia, Kazakhstan, and the Philippingsidentify how these countries promote
gender equalyy in their labor markets. In addition, in view of the interest in sharing good practices in
developing member countries, ADB, in cooperation with the International Labour Office in Bangkok
supported the production of two global good practice reportsne onlegislation and legal practices

and the other on economic and social policy practices well as updates for Cambodia and the
Philippines. The product of this combined project is five reports. The two global reports, authored by
Robyn Layton and Fiona RRhall, illustrate how the combination of good practices in law and social
and economic policies working together can improve equitable employment opportunities,
remuneration, and treatment for women and men at work. It is important for social justicésamido
smart economics. Another report, also authored by Robyn Layton and Fiona MacPhail, analyzes and
makes recommendations for gender equality in the labor market in Cambodia, Kazakhstan, and the
Philippines. The series concludes with two updated report gender equality in the labor market,
focused on the situation in Cambodia and the Philippines, to support the development of good practices
for decent work and gender equality in these countries.

G D S y BRyGahtyas SmartEconomicsA World BankGroup GenderActiont | y €
http://siteresources.worldbank.org/INTGENDER/Resources/ GAPNov2.pdf

GDSYRSNJ 9ljdz f AGe & {YINI 902y2YAOaVYears2087&NH R . | vy

World Bank
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To promote economic development and attain the MB@specially the overarching poverty reduction

MDG and the gender equality MPG KS 3Jf 201 f O2YYdzyAdeé Ydzad NBySg Al
economic empowerment and increagey 3Sa G YSyGa Ay 62YSydc DIFIAYya Ay 6
2L NI dzyAGASE f13 0SKAYR (K2&aS Ay 62YSyQa OIF LI 0Af
force participation and earnings are associated with reduced poverty and faster growth;7 women will

benefit from their economic empowerment, but so too will men, children and society as a whole.
22YSyQa f1 01 2F SO02y2YAO0 SYLRSSNNYSyGzZ 2y GKS 24KS
reduction, but also has a host of other negative impacts, inclugisgfavorable education and health

outcomes for children and a more rapid spread of HIV/AIDS.8 In sum, the business case for expanding
52YSyQa SO2y2YAO 2LILIRNIdzyAiArASa A& 6SO2YAy3a AYyONBL!
economics

& Dt 2a@nkel and EconomidPolicyManagementL Y A G A | G A @S¢
http://www.undp.org/content/undp/en/home/ourwork/povertyreduction/focus areas/foc gender a
nd poverty/gepmi/

GaDf 20l f DSYRSNIIyR 902y 2Yaubited RatiohsDevelapmght Fo§ran$ y (i L y A

The Global Gender and Economic Policy Management Initiative (GEPMI) is a comprehensive capacity
development and policy advisory s@es program that aims to accelerate achievement of the
Millennium Development Goals (MDGs) by making economic policies and poverty reduction strategies
deliver results equitably to women and men, girls and boys.

This program was designed by UNDP, tigfotegional partnerships, in order to respond to the urgent
need to incorporate gender perspectives into national development frameworks. In close collaboration
with leading international and regional scholars, feminist economists and policy makerdpobak g
program was designed with three major interconnected components:

(1) A threeweek course on Genddresponsive Economic Policy Management: This short course aims to
provide handson skills to middldevel government planning officials, parliamentatgff, civil society
organizations (CSOs) and UNDP policy advisers. The course consists of twelve modules addressing the
most critical gender issues in all aspects of economic development (economic analysis, policy analysis,
poverty reduction, statisticemployment, unpaid care work, macroeconomics, trade, taxation, medium
term expenditure framework and budget).

(2)GEPME I Af 2NBR / 2dzy GNE f SOSt | ROA&A2NE aSNWAOSA | yR
course modules can also be used indivitluahd tailored for immediate and specific capacity
RSOSt2LIYSYyld IyR LRfAOE FTROAA2NER adzZJR2 NI G2 YSSG |
gualified regional experts, whose quality is assured by UNDP, through regular training and continuous
knowledge sharing, is available to provide these services on request.

600 ! al &id SND-AwaPeEcohoMitsiA fiksyin tie Syt & KeJkind, aims to generate a
new cadre of economists who are able to integrate gender equality as a parameter ioneiccamnalysis,
policies and budgets.
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