
PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

1  updated 14 March 2016 
 

Coordinator: Laura Jackson, PhD., Assistant Professor, Economics, Bentley University, Waltham, MA, 
USA, ljackson@bentley.edu 
 

Contents 
 

I.  CASE STUDIES .......................................................................................................................................... 7 

ά.ŀƴƪ ƻŦ [ƻƴŘƻƴέ ...................................................................................................................................... 7 

ά¢ƘŜ .ǳǎƛƴŜǎǎ /ŀǎŜ ŦƻǊ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘέ .................................................................. 7 

ά/ŀǎŜ {ǘǳŘȅΥ {ǳǇǇƻǊǘƛƴƎ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘέ ................................................................ 8 

ά/ƻƳǇŜǘƛƴƎ ŦƻǊ 5ŜǾŜƭƻǇƳŜƴǘ ό.пύΥ LƴǘŜǊƴŀǘƛƻƴŀƭ [ƛŦŜƭƛƴŜ CǳƴŘέ ............................................................. 8 

άCŜƳŀƭŜ 9ŘǳŎŀǘƛƻƴ ŀǎ ŀ 5ŜǘŜǊƳƛƴŀƴǘ ƻŦ 9ŎƻƴƻƳƛŎ DǊƻǿǘƘέ ................................................................... 9 

άCŜƳŀƭŜ 9ƴǘǊŜǇǊŜƴŜǳǊǎƘƛǇΥ tǊƻƎǊŀƳ DǳƛŘŜƭƛƴŜǎ ŀƴŘ /ŀǎŜ {ǘǳŘƛŜǎέ ........................................................ 9 

άDŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ƛƴ ǘƘŜ Ǉƻǎǘ-2015 agenda: A foundation for sustainable 

ŘŜǾŜƭƻǇƳŜƴǘέ ......................................................................................................................................... 10 

άDƻƴŜ wǳǊŀƭέ ........................................................................................................................................... 10 

ά²ƻƳŜƴΩǎ ²ƻǊƭŘ .ŀƴƪ ƛǎ /ǊŜŀǘƛƴƎ bŜǿ CǳǘǳǊŜǎέ .................................................................................. 10 

II.   COURSES & SYLLABI ........................................................................................................................... 11 

ά¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ IƛƎƘŜǊ 9ŘǳŎŀǘƛƻƴέ .................................................................................................... 11 

ά¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ {ƻŎƛŀƭ LƴǘŜǊŀŎǘƛƻƴέ .................................................................................................... 11 

ά9ŎƻƴƻƳƛŎǎ ƻŦ ²ƻƳŜƴ ŀƴŘ ǘƘŜ CŀƳƛƭȅέ ................................................................................................. 11 

ά9/hb ннмтΥ ²ƻƳŜƴ ŀƴŘ ǘƘŜ 9ŎƻƴƻƳȅέ ............................................................................................... 12 

ά¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ DŜƴŘŜǊ ŀƴŘ wŀŎŜέ .................................................................................................... 12 

ά9ƳŜǊƎƛƴƎ aŀǊƪŜǘǎ ŀƴŘ ǘƘŜ aǳƭǘƛƴŀǘƛƻƴŀƭ CƛǊƳέ ................................................................................... 13 

άCŜƳƛƴƛǎǘ 9ŎƻƴƻƳƛŎǎ {ȅƭƭŀōǳǎέ ............................................................................................................... 13 

άDŜƴŘŜǊ tŜǊǎǇŜŎǘƛǾŜǎ ƻƴ 9ŎƻƴƻƳƛŎ !ƴŀƭȅǎƛǎΥ aŀŎǊƻŜŎƻƴƻƳƛŎǎΣ tǳōƭƛŎ CƛƴŀƴŎŜΣ ¢ǊŀŘŜ ŀƴŘ LƴǾŜǎǘƳŜƴǘέ

 ................................................................................................................................................................ 15 

άDŜƴŘŜǊ tŜǊǎǇŜŎǘƛǾŜǎ ƻƴ 9ŎƻƴƻƳƛŎ !ƴŀƭȅǎƛǎΥ aƛŎǊƻŜŎƻƴƻƳƛŎǎΣ [ŀōƻǊΣ tƻǾŜǊǘȅ ŀƴŘ {ƻŎƛŀƭ tƻƭƛŎȅέ ...... 16 

mailto:ljackson@bentley.edu


PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

2  updated 14 March 2016 
 

άaŀŎǊƻŜŎƻƴƻƳƛŎǎ ŀƴŘ ǘƘŜ {ǳǇǇƭȅ {ƛŘŜέ................................................................................................. 16 

άaŀǊƪŜǘǎ ŀƴŘ ǘƘŜ CƛǊƳέ .......................................................................................................................... 16 

ά{ƻŎƛŀƭ {ŜŎǘƻǊ bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘέ ......................................................................................................... 17 

ά{ǘǊŀǘŜƎȅ ŀƴŘ hǊƎŀƴƛǎŀǘƛƻƴŀƭ tŜǊŦƻǊƳŀƴŎŜΥ 9ŎƻƴƻƳƛŎǎέ ....................................................................... 17 

ά{ǳǎǘŀƛƴŀōƭŜ .ǳǎƛƴŜǎǎ ƛƴ 9ƳŜǊƎƛƴƎ aŀǊƪŜǘǎέ ......................................................................................... 18 

ά²ƻǊƪ ŀƴŘ CŀƳƛƭȅέ .................................................................................................................................. 18 

ά{ȅƭƭŀōƛ ƻƴ ǘƘŜ ²Ŝō ŦƻǊ ²ƻƳŜƴ- and Gender-wŜƭŀǘŜŘ /ƻǳǊǎŜǎέ ........................................................... 19 

III. TEXTS .................................................................................................................................................... 19 

Half the Sky:  Turning Oppression into Opportunity for Women Worldwide ........................................ 19 

Making Globalization Work for Women: The Role of Social Rights and Trade Union Leadership ......... 19 

The Political Economy of Inequality: Frontier Issues in Economic Thought ........................................... 20 

{ǉǳŀǊƛƴƎ ¦ǇΥ  tƻƭƛŎȅ {ǘǊŀǘŜƎƛŜǎ ǘƻ wŀƛǎŜ ²ƻƳŜƴΩǎ LƴŎƻƳŜǎ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ .................................. 20 

Who Benefits from Shared Capitalism? The Social Stratification of Wealth and Power in Companies 

with Employee Ownership ...................................................................................................................... 20 

έ²ƻƳŜƴ ŀƴŘ 9ŎƻƴƻƳƛŎǎέ ....................................................................................................................... 21 

IV. BEST PRACTICES ................................................................................................................................. 21 

άCƛƴŀƭ wŜǇƻǊǘ {ǳƳƳŀǊȅ - D9b59w! όDŜƴŘŜǊ 5ŜōŀǘŜ ƛƴ ǘƘŜ 9ǳǊƻǇŜŀƴ wŜǎŜŀǊŎƘ !ǊŜŀύέ ....................... 21 

άtǊƻƳƻǘƛƴƎ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ƻƴ ǘƘŜ ǊƻŀŘ ǘƻ ǎǳǎǘŀƛƴŀōƭŜ 

ŘŜǾŜƭƻǇƳŜƴǘΥ ƎƻƻŘ ǇǊŀŎǘƛŎŜǎ ŦǊƻƳ ǘƘŜ ¦b9/9 ǊŜƎƛƻƴέ ......................................................................... 22 

άDƻƻŘ Dƭƻōŀƭ 9ŎƻƴƻƳƛŎ ŀƴŘ {ƻŎƛŀƭ tǊŀŎǘƛŎŜǎ ¢h twhah¢9 D9b59w 9v¦![L¢¸ ƛƴ ǘƘŜ [ŀōƻǊ aŀǊƪŜǘέ 23 

άDŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ŀǎ {ƳŀǊǘ 9ŎƻƴƻƳƛŎǎΥ ! ²ƻǊƭŘ .ŀƴƪ DǊƻǳǇ DŜƴŘŜǊ !Ŏǘƛƻƴ tƭŀƴέ ............................... 23 

άDƭƻōŀƭ DŜƴŘŜǊ ŀƴŘ 9ŎƻƴƻƳƛŎ tƻƭƛŎȅ aŀƴŀƎŜƳŜƴǘ LƴƛǘƛŀǘƛǾŜέ .............................................................. 24 

V. SEARCH ENGINES.................................................................................................................................. 25 

ά9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘέ .................................................................................................................... 25 

ά5ƛǾŜǊǎƛŦȅƛƴƎ 9ŎƻƴƻƳƛŎ vǳŀƭƛǘȅΥ ! ²ƛƪƛ ŦƻǊ LƴǎǘǊǳŎǘƻǊǎ ŀƴŘ 5ŜǇŀǊǘƳŜƴǘǎέ ........................................... 25 



PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

3  updated 14 March 2016 
 

VI.   PROFESSIONAL ACADEMIC ASSOCIATIONS & SUBDIVISIONS ...................................................... 25 

ά¢ƘŜ нлмп wŜǇƻǊǘ ƻŦ ǘƘŜ /ƻƳƳƛǘǘŜŜ ƻƴ ǘƘŜ {ǘŀǘǳǎ ƻŦ ²ƻƳŜƴ ƛƴ ǘƘŜ 9ŎƻƴƻƳƛŎǎ tǊƻŦŜǎǎƛƻƴέ .............. 25 

¢ƘŜ !ŦǊƛŎŀƴ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ tƻƭƛŎȅ bŜǘǿƻǊƪ ό!²9tON) (Uganda, East Africa) ............................... 26 

The Canadian Women Economists Network .......................................................................................... 26 

Chinese Women Economists Network.................................................................................................... 27 

Committee for Women in Economics, The Economics Society of Australia (ST IVES, NSW, Australia) .. 27 

Committee on the Status of Women in the Economics Profession (CSWEP), American Economic 

Association (AEA) .................................................................................................................................... 27 

άCƻǎǘŜǊƛƴƎ ²ƻƳŜƴΩǎ tŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 9ŎƻƴƻƳƛŎ [ƛŦŜέ ............................................................................. 27 

¢ƘŜ wƻȅŀƭ 9ŎƻƴƻƳƛŎǎ {ƻŎƛŜǘȅΩǎ όw9{ύ ²ƻƳŜƴΩǎ /ƻƳƳƛǘǘŜŜ ό¦Yύ ........................................................... 28 

Standing Committee on Women in Economics (WinE), European Economic Association (EEA) ........... 28 

ά¦ƴƭƻŎƪƛƴƎ ǘƘŜ Ŧǳƭƭ ǇƻǘŜƴǘƛŀƭ ƻŦ ǿƻƳŜƴ ŀǘ ǿƻǊƪέ ................................................................................... 28 

ά²ƻƳŜƴ ƛƴ !ŎŀŘŜƳƛŎ {ŎƛŜƴŎŜΥ ! /ƘŀƴƎƛƴƎ [ŀƴŘǎŎŀǇŜέ ........................................................................ 29 

ά²ƘŜǊŜ ŀǊŜ ǘƘŜ ²ƻƳŜƴ όƛƴ 9ŎƻƴƻƳƛŎǎύΚέ ............................................................................................. 30 

ά²ƻƳŜƴ ŀƴŘ DŜƴŘŜǊέ ............................................................................................................................ 31 

VII.   OTHER RESOURCES AT COLLEGES AND UNIVERSITIES OR OTHER ORGANIZATIONS ............. 31 

άLƴŘŜȄ ƻŦ CŜƳŀƭŜ /ŜƴǘǊŀƭ .ŀƴƪŜǊǎέ ......................................................................................................... 31 

ά¢ƘŜ ¦ƴŘŜǊƎǊŀŘǳŀǘŜ ²ƻƳŜƴ ƛƴ 9ŎƻƴƻƳƛŎǎέ .......................................................................................... 31 

ά²ƘŜǊŜ !ǊŜ ǘƘŜ ²ƻƳŜƴ ƛƴ /ŜƴǘǊŀƭ .ŀƴƪƛƴƎΚέ ....................................................................................... 32 

ά²ƻƳŜƴ .ǳƛƭŘ tǊŜǎŜƴŎŜ ƻƴ ²ƻǊƭŘ aƻƴŜǘŀǊȅ {ǘŀǘŜέ ............................................................................. 32 

VIII.  DATA SOURCES ................................................................................................................................. 32 

άDŜƴŘŜǊ 9ŎƻƴƻƳƛŎǎέ ............................................................................................................................... 32 

Education Statistics on Education and Gender Topics ............................................................................ 33 

Gender Statistics ..................................................................................................................................... 33 



PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

4  updated 14 March 2016 
 

άDŜƴŘŜǊ tŀǊƛǘȅέ ....................................................................................................................................... 33 

IX.  RELATED RESEARCH .......................................................................................................................... 34 

ά¢ƘŜ ¦ƴŘŜǊǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ ²ƻƳŜƴ ƛƴ 9ŎƻƴƻƳƛŎǎΥ ! {ǘǳŘȅ ƻŦ ¦ƴŘŜǊƎǊŀŘǳŀǘŜ 9ŎƻƴƻƳƛŎǎ {ǘǳŘŜƴǘǎέ

 ................................................................................................................................................................ 34 

άDŜƴŘŜǊ 5ƛŦŦŜǊŜƴŎŜǎ ƛƴ ǘƘŜ ±ƻƭŀǘƛƭƛǘȅ ƻŦ ²ƻǊƪ IƻǳǊǎ ŀƴŘ [ŀōƻǊ 5ŜƳŀƴŘέ ............................................ 35 

ά5ƻŜǎ 9ŎƻƴƻƳƛŎǎ IŀǾŜ ŀ DŜƴŘŜǊΚέ ........................................................................................................ 35 

ά/ŀƴ ŦƛƴŀƴŎƛŀƭ ƛƴŎŜƴǘƛǾŜǎ ǊŜŘǳŎŜ ǘƘŜ ōŀōȅ ƎŀǇΚ 9ǾƛŘŜƴŎŜ ŦǊƻƳ ŀ ǊŜŦƻǊƳ ƛƴ ƳŀǘŜǊƴƛǘȅ ƭŜŀǾŜ ōŜƴŜŦƛǘǎέ 36 

Research Programs: Gender Equality and the Economy ........................................................................ 36 

άtƻǿŜǊŦǳƭ ǎȅƴŜǊƎƛŜǎΥ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅΣ 9ŎƻƴƻƳƛŎ 5ŜǾŜƭƻǇƳŜƴǘ ŀƴŘ 9ƴǾƛǊƻƴƳŜƴǘŀƭ {ǳǎǘŀƛƴŀōƛƭƛǘȅέ .... 37 

ά²ƻƳŜƴΣ ²ƻǊƪΣ ŀƴŘ ǘƘŜ 9ŎƻƴƻƳȅΥ aŀŎǊƻŜŎƻƴƻƳƛŎ Dŀƛƴǎ ŦǊƻƳ DŜƴŘŜǊ 9ǉǳƛǘȅέ ................................ 37 

άCŀƛǊ tƭŀȅΥ aƻǊŜ 9ǉǳŀƭ [ŀǿǎ .ƻƻǎǘ CŜƳŀƭŜ [ŀōƻǊ CƻǊŎŜ tŀǊǘƛŎƛǇŀǘƛƻƴέ ................................................. 38 

άWomen's Economic Participation in the Middle East: What Difference Has the Neoliberal Policy Turn 

aŀŘŜΚέ.................................................................................................................................................... 38 

άDƭƻōŀƭƛȊŀǘƛƻƴ ŀƴŘ ²ƻƳŜƴΩǎ {ƻŎƛŀƭ wƛƎƘǘǎέ ........................................................................................... 38 

"Gender Differences in the Labor Market: Impact of IRCA" ................................................................... 39 

"Explaining Changes in Female Labor Supply in a Life-Cycle Model" ..................................................... 39 

ά5ȅƴŀƳƛŎǎ ƻŦ ǘƘŜ DŜƴŘŜǊ DŀǇ Ŧor Young Professionals in the Financial and Corporate Sectors" ......... 44 

άhǳǘǎƛŘŜ hŦŦŜǊǎ ŀƴŘ ǘƘŜ DŜƴŘŜǊ tŀȅ DŀǇΥ 9ƳǇƛǊƛŎŀƭ 9ǾƛŘŜƴŎŜ ŦǊƻƳ ǘƘŜ ¦Yέ ........................................ 44 

άDŜƴŘŜǊ 5ƛŦŦŜǊŜƴŎŜǎ ƛƴ tŀȅέ ................................................................................................................... 44 

Who Benefits from Shared Capitalism?  The Social Stratification of Wealth and Power in Companies 

with Employee Ownership ...................................................................................................................... 46 

ά9ǾƛŘŜƴŎŜ ƻƴ 5ƛǎŎǊƛƳƛƴŀǘƛƻƴ ƛƴ 9ƳǇƭƻȅƳŜƴǘΥ /ƻŘŜǎ ƻŦ /ƻƭƻǊΣ /ƻŘŜǎ ƻŦ DŜƴŘŜǊέ ................................. 48 

άtŜǊŦƻǊƳŀƴŎŜ tŀȅ ŀƴŘ aǳƭǘƛŘƛƳŜƴǎƛƻƴŀƭ {ƻǊǘƛƴƎΥ tǊƻŘǳŎǘƛǾƛǘȅΣ tǊŜŦŜǊŜƴŎŜǎΣ ŀƴŘ DŜƴŘŜǊέ ................. 48 

ά9ŎƻƴƻƳƛŎǎΥ ! DƻƻŘ /ƘƻƛŎŜ ƻŦ aŀƧƻǊ ŦƻǊ CǳǘǳǊŜ /9hǎέ ......................................................................... 49 

άDŜƴŘŜǊ wŀǘƛƻǎ ŀǘ ¢ƻǇ tƘ5 tǊƻƎǊŀƳǎ ƛƴ 9ŎƻƴƻƳƛŎǎέ ............................................................................. 57 



PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

5  updated 14 March 2016 
 

ά5ŜǘŜŎǘƛƴƎ 5ƛǎŎǊƛƳƛƴŀǘƛƻƴέ ..................................................................................................................... 59 

ά²ƻƳŜƴ IŜƭǇƛƴƎ ²ƻƳŜƴΣ aŜƴ IŜƭping Women? Same Gender Mentoring, Initial Job Placements, 

ŀƴŘ 9ŀǊƭȅ /ŀǊŜŜǊ tǳōƭƛǎƘƛƴƎ {ǳŎŎŜǎǎ ŦƻǊ 9ŎƻƴƻƳƛŎ tƘ5ǎέ ...................................................................... 59 

ά¢ƘŜ wƻƭŜ ƻŦ [ŀōƻǊ aŀǊƪŜǘ LƴǘŜǊƳƛǘǘŜƴŎȅ ƛƴ 9ȄǇƭŀƛƴƛƴƎ DŜƴŘŜǊ ²ŀƎŜ 5ƛŦŦŜǊŜƴǘƛŀƭǎέ ............................ 60 

ά5ƻ /ƻƭƭŜƎŜǎ {ƘƻǊǘŎƘŀƴƎŜ ²ƻƳŜƴΚ DŜƴŘŜǊ 5ƛŦŦŜǊŜƴŎŜǎ ƛƴ ǘƘŜ ¢Ǌŀƴǎƛǘƛƻƴ ŦǊƻƳ /ƻƭƭŜƎŜ ǘƻ ²ƻǊƪέ ...... 61 

ά²ƻƳŜƴ ƛƴ ǘƘŜ 9ŎƻƴƻƳƛŎǎ tǊƻŦŜǎǎƛƻƴέ .................................................................................................. 61 

ά ²ƻƳŜƴ ƻƴ .ƻŀǊŘ ŀƴŘ CƛǊƳ tŜǊŦƻǊƳŀƴŎŜέ........................................................................................... 62 

Two to Tango? Gender Differences in the Decisions to Publish and Co-author ..................................... 63 

άDŜƴŘŜǊ ±ƻƛŎŜ ŀƴŘ /ƻǊǊŜƭŀǘƛƻƴǎ ǿƛǘƘ tŜŀŎŜέ ......................................................................................... 64 

άDŜƴŘŜǊ 5ƛŦŦŜǊŜƴŎŜǎ ƛƴ ²ŜŀƭǘƘ ŀǘ wŜǘƛǊŜƳŜƴǘέ ...................................................................................... 64 

ά²ƻƳŜƴ ƛƴ 9ŎƻƴƻƳƛŎǎΥ aŀƪƛƴƎ /ƻƴƴŜŎǘƛƻƴǎ ŀƴŘ CƻǊƎƛƴƎ !ƘŜŀŘέ ........................................................ 64 

ά¢ƘŜ DŜƴŘŜǊ DŀǇ ƛƴ ²ŀƎŜǎΣ ŎƛǊŎŀ нлллέ ................................................................................................. 64 

Rask, Kevin N. & Tiefenthaler, Jill, 2004. Too Few Women? - Or Too Many Men? The Gender 

Imbalance in Undergraduate Economics (August). ................................................................................ 66 

ά¦ƴŘŜǊ tǊŜǎǎǳǊŜΥ DŜƴŘŜǊ 5ƛŦŦŜǊŜƴŎŜǎ ƛƴ hǳǘǇǳǘ vǳŀƭƛǘȅ ŀƴŘ vǳŀƴǘƛǘȅ ¦ƴŘŜǊ /ƻƳǇŜǘƛǘƛƻƴ ŀƴŘ ¢ƛƳŜ 

Constraƛƴǘǎέ ............................................................................................................................................ 68 

ά²ƻƳŜƴ ƛƴ !ƳŜǊƛŎŀΥ LƴŘƛŎŀǘƻǊǎ ƻŦ {ƻŎƛŀƭ ŀƴŘ 9ŎƻƴƻƳƛŎ ²Ŝƭƭ-.ŜƛƴƎέ ................................................... 69 

ά¦ƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŜ ϦCŀƳƛƭȅ DŀǇϦ ƛƴ tŀȅ ŦƻǊ ²ƻƳŜƴ ǿƛǘƘ /ƘƛƭŘǊŜƴέ .................................................... 70 

άhǊƎŀƴƛȊŀǘƛƻƴŀƭ tǊŜŘƛŎǘƻǊǎ ƻŦ ²ƻƳŜƴ ƻƴ /ƻǊǇƻǊŀǘŜ .ƻŀǊŘǎέ................................................................ 71 

X.  OTHER RESOURCES ............................................................................................................................. 73 

άCƛƴŀƴŎƛƴƎ ŦƻǊ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ς Results and Good Practices ............................................................... 73 

Summer School on Gender Equality and Gender Economics ................................................................. 74 

άtƻǿŜǊŦǳƭ !Řǎ ¦ǎŜ wŜŀƭ DƻƻƎƭŜ {ŜŀǊŎƘŜǎ ǘƻ {Ƙƻǿ ǘƘŜ {ŎƻǇŜ ƻŦ {ŜȄƛǎƳ ²ƻǊƭŘǿƛŘŜ {ƛƳǇƭŜ Ǿƛǎǳŀƭ ŦƻǊ 

ƛƴŜǉǳŀƭƛǘȅέ ............................................................................................................................................... 74 

άIƻǿ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ Ŏŀƴ ōƻƻǎǘ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘέ.............................................................................. 74 

DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ŀƴ Ψ9ŎƻƴƻƳƛŎ bƻ-.ǊŀƛƴŜǊΣΩ {ŀȅǎ LaF Chief ................................................................... 75 



PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

6  updated 14 March 2016 
 

ά¢Ŝƴ ŦŀŎǘǎ ŀōƻǳǘ ŜŎƻƴƻƳƛŎ ƎŜƴŘŜǊ ƛƴŜǉǳŀƭƛǘȅέ ...................................................................................... 75 

άмл ¢ƻǇ ²ƻƳŜƴ ƛƴ 9ŎƻƴƻƳƛŎǎέ .............................................................................................................. 75 

ά²Ƙȅ !ǊŜ {ƻ CŜǿ ²ƻƳŜƴ aŀƧƻǊƛƴƎ ƛƴ 9ŎƻƴƻƳƛŎǎΚέ ............................................................................. 76 

ά.ǊƛŘƎƛƴƎ ǘƘŜ DŀǇ ǘƘǊƻǳƎƘ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳŀƴŎƛǇŀǘƛƻƴέ ............................................................ 76 

ά¢ƘŜ ол҈ /ƭǳōέ ....................................................................................................................................... 76 

άDŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ¢ƻŘŀȅΣέ ¢ƘŜ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ tǊƻƧŜŎǘΣ нлмм ............................................................... 77 

 



PRME Gender Equality Working Group  

Global Repository  

Ȱ%ÃÏÎÏÍÉÃÓȱ 

 

7  updated 14 March 2016 
 

I.  CASE STUDIES 
 
ά.ŀƴƪ of [ƻƴŘƻƴέ   
http://caseplace.org/d.asp?d=3306  
 
ά.ŀƴƪ ƻŦ [ƻƴŘƻƴέΣ wƛŎƘŀǊŘ LǾŜȅ {ŎƘƻƻƭ ƻŦ .ǳǎƛƴŜǎǎΦ Authors:Wilson, J. &Seijts, Gerard, 2009. 
 
The vice-president of the Bank of London was stunned to hear that the union representing clerical 
workers was initiating a complaint of gender discrimination in starting salaries. The vice-president had 
believed the Bank of London was actively promoting diversity and inclusion as a natural part of its 
culture; additionally, the senior leadership team understood how vital diversity and inclusion were to 
organizational effectiveness and growth. The vice-president was wondering what the accusation of 
discrimination was costing the Bank of London, and how to manage perceptions both inside and outside 
of the organization. To determine this, he wanted to understand if discrimination had in fact occurred 
and analyzed the following factors between male and female job-holders: beginning salary, time at 
current job, education and experience. 

 
ά¢ƘŜ Business Case for ²ƻƳŜƴΩǎ Economic ŜƳǇƻǿŜǊƳŜƴǘέ   
http://www.oakfnd.org/sites/default/files/The%20Business%20Case%20for%20Womens%20Economic%
20Empowerment_5November.pdf 
 
ά¢ƘŜ .ǳǎƛƴŜǎǎ /ŀǎŜ ŦƻǊ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘέ ς Oak Foundation 
 
Lƴ ǊŜŎŜƴǘ ȅŜŀǊǎΣ ŀƳƛŘǎǘ ƛƴŎǊŜŀǎŜŘ ŀǿŀǊŜƴŜǎǎ ǘƘŀǘ ŜƳǇƻǿŜǊƛƴƎ ǿƻƳŜƴ ȅƛŜƭŘǎ ŀ ΨƘƛƎƘ ǊŜǘǳǊƴ ƻƴ 
ƛƴǾŜǎǘƳŜƴǘΩΣ ŀ ƎǊƻǿƛƴƎ ƴǳƳōŜǊ ƻŦ ŎƻƳǇŀƴƛŜǎ ƘŀǾŜ ŎƻƭƭŜŎǘƛǾŜƭȅ ƛƴǾŜǎǘŜŘ ƳƻǊŜ ǘƘŀƴ Ϸолл Ƴƛƭƭƛƻƴ ŀƴŘ 
ƭŀǳƴŎƘŜŘ ŘƻȊŜƴǎ ƻŦ ǇǊƻƎǊŀƳǎ ǘƻ ǎǳǇǇƻǊǘ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΦ The majority of these 
ǇǊƻƎǊŀƳǎ ŀƛƳ ǘƻ ŜȄǇŀƴŘ ǿƻƳŜƴΩǎ ŜƳǇƭƻȅƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎΣ ǘǊŀƛƴƛƴƎ ŀƴŘ ŀŎŎŜǎǎ ǘƻ ŦƛƴŀƴŎŜΦ IƻǿŜǾŜǊΣ 
for a woman to be economically empowered, she needs both the ability to succeed economically and 
the power to act on economic decisions. Oak Foundation hence commissioned Dalberg Global 
Development Advisors (Dalberg) and the International Center for Research on Women (ICRW), 
integrating findings from communications research by WITTER ventures, to understand in more detail 
corporate-funded ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ǇǊƻƎǊŀƳǎΦ  
 
Headlines from the research include:  
- ²ƘƛƭŜ ǘƘŜǊŜ ŀǊŜ ŀ ƭƻǘ ƻŦ ŎƻǊǇƻǊŀǘƛƻƴǎ ƛƴǾŜǎǘƛƴƎ ƛƴ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΣ ǘƘŜǊŜ ƛǎ ƭƛǘǘƭŜ 
ŀǾŀƛƭŀōƭŜ Řŀǘŀ ŀōƻǳǘ ǿƘŀǘΩǎ ǿƻǊƪƛƴƎ ŀƴŘ ǿƘŀǘΩǎ ƴƻǘΦ aƻǊŜ Řŀǘŀ ŎƻǳƭŘ ƘŜƭǇ ƛƳǇǊove program outcomes 
and increase return on investment.  
- Most programs focus on access to education, financial support, training and employment opportunities 
rather than a more integrated approach based on a human rights framework that delivers the broader 
conditions necessary for women to thrive.  
- There is an opportunity and desire to increase collaboration and improve communications between 
ǘƘŜ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ǎŜŎǘƻǊ ŀƴŘ ŎƻǊǇƻǊŀǘƛƻƴǎ ǿƻǊƪƛƴƎ ƛƴ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ǇǊƻƎǊŀƳǎΦ 
 

 

http://caseplace.org/d.asp?d=3306
http://www.caseplace.org/s.asp?a=4213
http://www.caseplace.org/s.asp?a=3101
http://www.oakfnd.org/sites/default/files/The%20Business%20Case%20for%20Womens%20Economic%20Empowerment_5November.pdf
http://www.oakfnd.org/sites/default/files/The%20Business%20Case%20for%20Womens%20Economic%20Empowerment_5November.pdf
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ά/ŀǎŜ Study: Supporting ²ƻƳŜƴΩǎ Economic 9ƳǇƻǿŜǊƳŜƴǘέ   
https://www.fcm.ca/Documents/case-
studies/International/Supporting_Women's_Economic_Empowerment_EN.pdf 
 
ά/ŀǎŜ {ǘǳŘȅ {ǳǇǇƻǊǘƛƴƎ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘέ ς Municipal Partners for Economic 
Development (MPED), Federation of Canadian Municipalities 
 
aǳƴƛŎƛǇŀƭ tŀǊǘƴŜǊǎ ŦƻǊ 9ŎƻƴƻƳƛŎ 5ŜǾŜƭƻǇƳŜƴǘ όat95ύ ƛǎ ŀ CŜŘŜǊŀǘƛƻƴ ƻŦ /ŀƴŀŘƛŀƴ aǳƴƛŎƛǇŀƭƛǘƛŜǎΩ όC/aύ 
program designed to support local governments and local government associations (LGAs) in seven 
developing countries to provide more effective local economic development (LED) services. MPED was 
established in 2010, with $18.4million financial support provided by the Government of Canada. In 
Cambodia, MPED is co-managed and co-implemented by FCM and the National League of 
Communes/Sangkats (NLC/S). The two organizations work together to guide municipal development 
cooperation between the Canadian and Cambodian local government sectors, which includes 
municipalities and districts, sangkats/communes, NLC/S, central government and other stakeholders. 
The partners aim to address decentralization policies and processesτ in addition to local government 
capacity buildingτwhich contribute to the efficient and effective achievement of MPED objectives in 
Cambodia.  
 
This case study was developed to share best practices and lessons learned from a project implemented 
ōȅ ǘƘŜ aƛƴƛǎǘǊȅ ƻŦ ²ƻƳŜƴΩǎ !ŦŦŀƛǊǎ όaƻ²!ύ ǘƘǊƻǳƎƘ ǘƘŜ financial assistance from The Asian 
Development Bank (ADB) to members of NLC/S, the Provincial Association of Communes/Sangkats 
(PAC/S), and the Association of Cities of Vietnam (ACVN). Knowledge sharing is a key activity of the Asian 
component of MPED; it provides successful models from which LGAs can find new ideas, discover local 
economic development (LED) options, and learn practical steps that can then be applied and replicated. 

 
 ά/ƻƳǇŜǘƛƴƎ for Development (B4): International Lifeline CǳƴŘέ 
http://cb.hbsp.harvard.edu/cb/web/product_detail.seam?E=69263&R=M0862D-PDF-
ENG&conversationId=121855 
 
ά/ƻƳǇŜǘƛƴƎ ŦƻǊ 5ŜǾŜƭƻǇƳŜƴǘ ό.пύΥ LƴǘŜǊƴŀǘƛƻƴŀƭ [ƛŦŜƭƛƴŜ CǳƴŘέ Oanazei, Oana & Abdelnour, Samer, 
Richard Ivey School of Business Foundation, 2008. 
 
This a role play supplement to Competing for Development (A): Fuel Efficient Stoves for Darfur, product 
# 908M61. The role plays feature additional background, motivations and decision priorities from the 
key local and international players in Darfur's fuel efficient stove interventions, including the 
Intermediate Technology Group, renamed to Practical Action in 2005 (ITDG/PA), the Lawrence Berkeley 
National Lab, Aprovecho, the International Lifeline Fund, the United States Agency for International 
Development (USAID), and organizations representing local, female, internally displaced persons (IDPs). 
 
Learning Objective: 
This case is ideally suited for core and elective courses on Corporations and Society, Non-profit 
Management, International Development and Sustainable Value Creation. The case offers an 
opportunity to simulate the complex collaborative and competitive dynamics in the classroom and to 
surface synergies, tensions and trade-offs involved in the micro-strategizing and the grassroots 

https://www.fcm.ca/Documents/case-studies/International/Supporting_Women's_Economic_Empowerment_EN.pdf
https://www.fcm.ca/Documents/case-studies/International/Supporting_Women's_Economic_Empowerment_EN.pdf
http://cb.hbsp.harvard.edu/cb/web/product_detail.seam?E=69263&R=M0862D-PDF-ENG&conversationId=121855
http://cb.hbsp.harvard.edu/cb/web/product_detail.seam?E=69263&R=M0862D-PDF-ENG&conversationId=121855
http://cb.hbsp.harvard.edu/cb/web/search_results.seam?conversationId=122713&N=4294959276
http://cb.hbsp.harvard.edu/cb/web/search_results.seam?conversationId=122713&N=4294959181
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auctioning of sustainable development. Teaching Purpose 1. To introduce students to the complex 
issues of managing sustainable development interventions under extreme conditions, offering a rich 
simulation for mapping, anticipating and adjusting NGO strategies in post-crisis situations. 2. To discuss 
both the practical challenges of sustainable development interventions by exploring the different roles, 
motivations, capacities and actions of local and international NGOs and the ways in which the key 
protagonists adjust their interventions by collaborating or competing with different organizations. 3. To 
challenge students to apply their knowledge on strategic alliances and competitive dynamics to offer 
advice to NGOs fostering international development in developing countries -- testing, extending and 
applying traditional models of competitive strategies under the double constraint of resource scarcity 
and conflict. 4. To probe the synergies and trade-offs between economic, environmental and social 
value creation, especially the micro-strategizing involved in balancing the three priorities in specific 
interventions. 5. To illustrate the dilemmas faced by non-profit organizations in selecting collaborators 
and in addressing competitors in international development interventions; to apply strategic decision-
making and a sustainable value creation framework to scrutinize, adjust and validate complex, evolving 
models of international development under extreme conditions. 
 
Subjects Covered: 
Economic development; Emerging markets; Nonprofit organizations; Simulations; Social services; 
Sustainability 

 
άCŜƳŀƭŜ Education as a Determinant of Economic DǊƻǿǘƘέ 
http://kastoria.teikoz.gr/icoae2/wordpress/wp-content/uploads/articles/2011/10/018.pdf 
 
άCŜƳŀƭŜ 9ŘǳŎŀǘƛƻƴ ŀǎ ŀ 5ŜǘŜǊƳƛƴŀƴǘ ƻŦ 9ŎƻƴƻƳƛŎ DǊƻǿǘƘ ό! /ŀǎŜ {ǘǳŘȅ ƻŦ tŀƪƛǎǘŀƴύέ ς Goher Fatima, 
International Conference on Applied Economics, 2010 
 
The contribution of female education has been very important in the GDP growth of the country, but 
this very sector has been ignored by the Government. This paper focuses on the importance of female 
education and highlights its significance for national development. It also brings out some impediments, 
obstacles and barriers confronting female education, especially the low level of the investment on the 
sector in the rural areas of Pakistan. The study further identifies the effects of female contribution in 
labor force participation. The study explores the opportunities to encourage the role of female in the 
developmental activities. 

 
άFemale Entrepreneurship: Program Guidelines and Case Studiesέ 
http://siteresources.worldbank.org/EXTGENDER/Resources/FemaleEntrepreneurshipResourcePoint041
113.pdf 
 
άCŜƳŀƭŜ 9ƴǘǊŜǇǊŜƴŜǳǊǎƘƛǇΥ tǊƻƎǊŀƳ DǳƛŘŜƭƛƴŜǎ ŀƴŘ /ŀǎŜ {ǘǳŘƛŜǎέ ς World Bank 
 
Female-run enterprises are steadily growing all over the world, contributing to household incomes and 
growth of national economies. However, women face time, human, physical, and social constraints that 
limit their ability to grow their businesses.  
The Resource Point on Female Entrepreneurship responds to increasing demands for best practices and 
tools to integrate gender in private sector development and entrepreneurship promotion programs, and 

http://kastoria.teikoz.gr/icoae2/wordpress/wp-content/uploads/articles/2011/10/018.pdf
http://siteresources.worldbank.org/EXTGENDER/Resources/FemaleEntrepreneurshipResourcePoint041113.pdf
http://siteresources.worldbank.org/EXTGENDER/Resources/FemaleEntrepreneurshipResourcePoint041113.pdf
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address the needs and constraints faced by female entrepreneurs. It is designed to have two functions ς 
provide practical guidance and recommendations, and serve as a clearinghouse of programs, emerging 
research and data on the topic. 

 
άDŜƴŘŜǊ equality and ǿƻƳŜƴΩǎ rights in the post-2015 agenda: A foundation for sustainable 
developmentέ 
http://www.oecd.org/dac/gender-development/POST-2015%20Gender.pdf 
 
άDŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ƛƴ ǘƘŜ Ǉƻǎǘ-2015 agenda: A foundation for sustainable 
ŘŜǾŜƭƻǇƳŜƴǘέ ς OECD, Element 3, Paper 1, 2014 
 
¢ƘŜ ǇǊƛƳŀǊȅ ŦƻŎǳǎ ƻŦ ǘƘŜ a5DǎΩ ǘŀǊƎŜǘǎ ŦƻǊ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ǿŀǎ ƻƴ ǎƻŎƛŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ ²ƘƛƭŜ ǘƘƛǎ 
ŘƛǊŜŎǘŜŘ ǿŜƭŎƻƳŜ ŀǘǘŜƴǘƛƻƴ ǘƻǿŀǊŘǎ ƛƳǇǊƻǾƛƴƎ ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎΩ ƘŜŀƭǘƘ ŀƴŘ ŜŘǳŎŀǘƛƻƴΣ ǿƻƳŜƴΩǎ ǊƻƭŜǎ 
in and coƴǘǊƛōǳǘƛƻƴǎ ǘƻ ǘƘŜ ŜŎƻƴƻƳȅ ǿŜǊŜ ƭŀǊƎŜƭȅ ƛƎƴƻǊŜŘΦ ²ƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ Ƴǳǎǘ ōŜ ŀ 
priority in the post-2015 framework. 

 
 άDƻƴŜ wǳǊŀƭέ 
http://caseplace.org/d.asp?d=6066 
 
άGone RuralΣέ IŀǊǾŀǊŘ .ǳǎƛƴŜǎǎ School, Author: Perold, Andre F., 2011. 
 
Gone Rural employs 750 women in rural communities across Swaziland to produce handwoven baskets 
and other hand-crafted items. The women are mostly grandmothers caring for children orphaned as a 
result of the country's high AIDS-related death rate. The company has a strong social mission to improve 
the economic situation of these women and wants to grow rapidly. It has been very successful 
designing, making, and selling its products in the high-end global market place. It now needs to raise 
significant external capital to build new facilities. This may be the first time in its 18-year history that the 
company brings in external profit-minded stakeholders. 

 
ά²ƻƳŜƴΩǎ World Bank is Creating New CǳǘǳǊŜǎέ 
http://caseplace.org/d.asp?d=3306 
 
ά²ƻƳŜƴϥǎ ²ƻǊƭŘ .ŀƴƪ ƛǎ /ǊŜŀǘƛƴƎ bŜǿ CǳǘǳǊŜǎ,έ /ŀǎŜ ²ŜǎǘŜǊƴ wŜǎŜǊǾŜ ¦ƴƛǾŜǊǎƛǘȅΣ Author: Weatherhead 
School of Management, 2007. 
 
Women's World Banking's vision is to expand low-income women's economic participation by giving 
them greater access to financial information and markets. In doing so they are enabling women to not 
only keep their families fed but also engage in the community and develop a political voice that could 
bring about great change worldwide. 

 
 
 
 

http://www.oecd.org/dac/gender-development/POST-2015%20Gender.pdf
http://caseplace.org/d.asp?d=6066
http://caseplace.org/d.asp?d=3306
http://caseplace.org/s.asp?a=3591
http://caseplace.org/s.asp?a=3591
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II.   COURSES & SYLLABI 
 
ά¢ƘŜ Economics of Higher 9ŘǳŎŀǘƛƻƴέ 
http://www.beyondgreypinstripes.org/content/economics-higher-education 
 
ά¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ IƛƎƘŜǊ 9ŘǳŎŀǘƛƻƴέΣ {ǘŀƴŦƻǊŘ DǊŀŘǳŀǘŜ {ŎƘƻƻƭ ƻŦ .ǳǎƛƴŜǎǎΣ LƴǎǘǊǳŎǘƻǊΥ 9ǊƛŎ .ŜǘǘƛƴƎŜǊΣ 
2011. 
 
This course is devoted entirely to the economics, policy, and business of education. Students taking this 
course apply management principles to the higher education industry. Relevant social impact 
management topics include human capital theory in education; comparisons of higher education to 
corporations; externalities, subsidies, and pricing in education; collective bargaining for teaching 
assistants; affirmative action; academic labor markets; and access to higher education. Emphasis is on 
theoretical frameworks, policy matters, the concept of higher education as a public good, and 
ǎǘǊŀǘƛŦƛŎŀǘƛƻƴ ōȅ ƎŜƴŘŜǊΣ ǊŀŎŜΣ ŀƴŘ ǎƻŎƛŀƭ ŎƭŀǎǎΦ wŜŀŘƛƴƎǎ ƛƴŎƭǳŘŜ άLǎ tǊƛƴŎŜǘƻƴ !ŎǘƛƴƎ [ƛƪŜ ŀ /ƘǳǊŎƘ ƻǊ /ŀǊ 
5ŜŀƭŜǊΚέ ά9ǉǳƛǘȅ ŀƴŘ 9ȄŎŜƭƭŜƴŎŜ ƛƴ !ƳŜǊƛŎŀƴ 9ŘǳŎŀǘƛƻƴΣέ ά5ƻŜǎ aŜǊƛǘƻŎǊŀŎȅ ²ƻǊƪΚέ ŀƴŘ ά!ǘ tǳōƭƛŎ 
¦ƴƛǾŜǊǎƛǘƛŜǎΣ ²ŀǊƴƛƴƎǎ ƻŦ tǊƛǾŀǘƛȊŀǘƛƻƴΦέ 

 
ά¢he Economics of Social LƴǘŜǊŀŎǘƛƻƴέ 
http://www.beyondgreypinstripes.org/content/economics-social-interactions 
 
ά¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ {ƻŎƛŀƭ LƴǘŜǊŀŎǘƛƻƴΣέ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ DŜneva. Instructor: Thierry Verdier, 2009. 
 
So called "non-economic" aspects like social interactions, trust, solidarity, cultural and social norms 
become increasingly acknowledged in various important economic and social policy areas like crime, 
ethnic conflict, gender, the welfare state and economic development. This course applies the tools of 
microeconomic analysis and other fields to such issues, emphasizing the role of endogenous 
preferences, social norms, and social interactions. 

 
άEconomics of Women and the Familyέ 
https://people.rit.edu/jdbgse/Documents%20480/SyllabusWomenSummer2015.pdf 
 
ά9ŎƻƴƻƳƛŎǎ ƻŦ ²ƻƳŜƴ ŀƴŘ ǘƘŜ CŀƳƛƭȅέ ς Syllabus and Course Outline, Dr. Jeffrey Burnette, Rochester 
Institute of Technology, Summer 2015 
 
Economics of Women and the Family course applies economic theory to explain choices faced and 
selected by women concerning marriage, fertility and labor market participation, alongside government 
policies targeting those decisions. Empirical research will be presented that describes the changing 
demographic profile of families, poverty and the labor force. Students in this course will gain experience 
evaluating how economic theory and practice fits into the larger social sciences goal of describing 
human behavior by focusing on women and the family. 

 
 
 

http://www.beyondgreypinstripes.org/content/economics-higher-education
http://www.beyondgreypinstripes.org/content/economics-social-interactions
https://people.rit.edu/jdbgse/Documents%20480/SyllabusWomenSummer2015.pdf
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ά9/hb 2217: Women and the Economyέ 
http://myweb.dal.ca/mv486521/GENDER2013.pdf 
 
ά9/hb ннмтΥ ²ƻƳŜƴ ŀƴŘ ǘƘŜ 9ŎƻƴƻƳȅέ ς Course Syllabus, Dr. Mevlude Akbulut-Yuksel, Dalhousie 
University, Winter 2013 
 
Women and the Economy: This course is an upper level reading course on the economics of gender. We 
will seek answers to questions such as: Why are men paid more than women? Why do men and women 
work in different occupations? What explains the rise in labor force participation of women in the post-
World War II era? Why are there now more women than men enrolled in colleges? Do families make 
decisions as one economic unit or do different members bargain with one another? Are there 
physiological differences between men and women which explain differences in behavior? We will apply 
economic models of comparative advantage and specialization, supply and demand, consumer choice, 
human capital, and discrimination to explore the answers to these questions. While economic theory 
will frame our discussion, the course will examine historical trends and empirical studies that attempt to 
answer these questions with data. 

 
 
ά¢ƘŜ Economics of Gender and wŀŎŜέ 
https://howdy.tamu.edu/Inside/HR2504/PDFs/SYL_201411_25232.pdf 
 
ά¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ DŜƴŘŜǊ ŀƴŘ wŀŎŜέ ς Syllabus, Dr. Manuelita Ureta, Texas A & M University, Spring 
2014 
 
Course Description: Theories and evidence on gender and race differences in labor market outcomes; 
labor supply and the role of family formation, the effect of human capital and discrimination on 
earnings, analysis of government policies, international comparisons.  
 
Course Objectives: The student will understand the reasons for the past and current measured gender 
and race differences in economic outcomes in the U.S. labor market. The primary focus of this course is 
on the economic behavior of women and men, on economic institutions, and on economic outcomes, 
with a particular emphasis on race differences. We will seek answers to questions such as: Why are men 
paid more than women, and whites paid more than non-whites? Why do women and men work in 
different occupations? What explains the rise in labor force participation of women in the post World 
War II era? What explains the decline in labor force participation of black men in recent decades? Why 
do men and women marry? Why are there now more women than men enrolled in college? We will 
apply economic models of comparative advantage and specialization, supply and demand, consumer 
choice, human capital, and discrimination to explore the answers to these questions. Economic theory 
will frame our discussion. 

 
 
 
 
 

http://myweb.dal.ca/mv486521/GENDER2013.pdf
https://howdy.tamu.edu/Inside/HR2504/PDFs/SYL_201411_25232.pdf
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 ά9ƳŜǊƎƛƴƎ Markets and the Multinational CƛǊƳέ 
http://www.beyondgreypinstripes.org/content/emerging-markets-and-multinational-firm 
 
ά9ƳŜǊƎƛƴƎ aŀǊƪŜǘǎ ŀƴŘ ǘƘŜ aǳƭǘƛƴŀǘƛƻƴŀƭ CƛǊƳέΣ [ƻȅƻƭŀ ¦Φ /ƘƛŎŀƎƻ όD{.ύΦ LƴǎǘǊǳŎǘƻǊΥ /ƛƴŀǊΣ нлммΦ 
 
The purpose of this course is to understand the macro and micro foundations of the problems that 
emerging countries face today. The course will start with a historical perspective on growth and 
development and the structural transformation of economies as countries evolve over time. It will 
examine the foundations of macroeconomic instability and balance of payments crisis. It will look into 
the development of internal equity markets. It will compare and contrast the efficiency of private versus 
public capital and also examine the role of the multinational firms in restructuring these economies into 
the next century. The course content is a combination of growth theory, best practices and creating win-
win situations between the developed countries, markets and less developed countries. Special 
emphasis is given to social, ethical and environmental impact/considerations of growth, investment and 
marketing in emerging markets. Pivotal to the course is the evaluation of societal growth with income 
and gender equity considerations. 

 
άCŜƳƛƴƛǎǘ Economics {ȅƭƭŀōǳǎέ 
http://ladyeconomist.com/2013/07/23/feminist-economics-syllabus/ 
 
άCŜƳƛƴƛǎǘ 9ŎƻƴƻƳƛŎǎ {ȅƭƭŀōǳǎέ ς Lady Economists, Dorothy, 2013 
 
Feminist economic critique of mainstream economics and alternatives,  
ω .ŀǊƪŜǊΣ 5ǊǳŎƛƭƭŀ ŀƴŘ {ǳǎŀƴ CŜƛƴŜǊ όнллпύΦ ά9ŎƻƴƻƳƛŎǎ {ƘŜ ²ǊƻǘŜέ /ƘΦ мΦ ƛƴ .ŀǊƪŜǊ ŀƴŘ CŜƛƴŜǊ [ƛōŜǊŀǘƛƴƎ 
Economics: Feminist Perspectives on Families, Work, and Globalization, Ann Arbor: University of 
Michigan Press.  
ω tƻǿŜǊΣ aŀǊƛƭȅƴ όнллпύΦ ά{ƻŎƛŀƭ tǊƻǾƛǎƛƻƴƛƴƎ ŀǎ ŀ ǎǘŀǊǘƛƴƎ Ǉƻƛƴǘ ŦƻǊ CŜƳƛƴƛǎǘ 9ŎƻƴƻƳƛŎǎέ CŜƳƛƴƛǎǘ 
Economics 10(3): 3-19.  
ω CƛƎŀǊǘΣ 5ŜōƻǊŀƘ aΦ όмффтύΦ άDŜƴŘŜǊ ŀǎ aƻǊŜ ¢Ƙŀƴ ŀ 5ǳƳƳȅ ±ŀǊƛŀōƭŜΦέ wŜǾƛŜǿ ƻŦ {ƻŎƛŀƭ 9ŎƻƴƻƳȅ 
55(1); 1-32.  
 
Feminist perspectives on economic methods and arguments,  
ω WŀŎƻōǎŜƴΣ WƻȅŎŜ όнллоύΦ ά{ƻƳŜ LƳǇƭƛŎŀǘƛƻƴǎ ƻŦ ǘƘŜ CŜƳƛƴƛǎǘ tǊƻƧŜŎǘ ƛƴ 9ŎƻƴƻƳƛŎǎ ŦƻǊ 9ƳǇƛǊƛŎŀƭ 
aŜǘƘƻŘƻƭƻƎȅέ ƛƴ .ŀǊƪŜǊ ŀƴŘ YǳƛǇŜǊ ŜŘǎΦΣ ¢ƻǿŀǊŘ ŀ CŜƳƛƴƛǎǘ tƘƛƭƻǎƻǇƘȅ ƻŦ 9ŎƻƴƻƳƛŎǎΣ wƻǳǘƭŜŘƎŜΦ  
ω tŜǘŜǊΣ CŀōƛŜƴƴŜ όнллмύΦ άwƘŜǘƻǊƛŎ ǾǎΦ ǊŜŀƭƛǎƳ ƛƴ ŜŎƻƴƻƳƛŎ ƳŜǘƘƻŘƻƭƻƎȅΥ ŀ ŎǊƛǘƛŎŀƭ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǊŜŎŜƴǘ 
ŎƻƴǘǊƛōǳǘƛƻƴǎΦέ /ŀƳōǊƛŘƎŜ WƻǳǊƴŀƭ ƻŦ 9ŎƻƴƻƳƛŎǎ нр όрύΣ ǇǇΦртм-589.  
ω bŜƭǎƻƴΣ WΦ όмффрύΦ CŜƳƛƴƛǎƳΣ ƻōƧŜŎǘƛǾƛǘȅ ŀƴŘ ŜŎƻƴƻƳƛŎǎΦ wƻǳǘƭŜŘƎŜΣ /ƘΦ м-3.  
 
Gender division of labor: historical perspective,  
ω IƻǊǊŜƭƭΣ {ŀǊŀΣ ŀƴŘ WŀƴŜ IǳƳǇƘǊƛŜǎ όмффрύΦ ά²ƻƳŜƴΩǎ ƭŀōƻǳǊ ŦƻǊŎŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀƴŘ ǘƘŜ ǘǊŀƴǎƛǘƛƻƴ ǘƻ 
ǘƘŜ ƳŀƭŜπōǊŜŀŘǿƛƴƴŜǊ ŦŀƳƛƭȅΣ мтфлπмусрΦέ ¢ƘŜ 9ŎƻƴƻƳƛŎ IƛǎǘƻǊȅ wŜǾƛŜǿ пу όмύΣ ǇǇΦ уф-117.  
ω .ŀǊƪŜǊΣ 5ǊǳŎƛƭƭŀ ŀƴŘ {ǳǎŀƴ CŜƛƴŜǊ όнллпύΦ άCŀƳƛƭȅ aŀǘǘŜǊǎΥ wŜǇǊƻŘǳŎƛƴƎ ǘƘŜ DŜƴŘŜǊ 5ƛǾƛǎƛƻƴ ƻŦ [ŀōƻǊέ 
Ch. 2 in Barker and Feiner Liberating Economics: Feminist Perspectives on Families, Work, and 
Globalization, Ann Arbor: University of Michigan Press.                    
ω DƻƭŘƛƴΣ /ƭŀǳŘƛŀΦ мффрΦ ά¢ƘŜ ¦-shaped Female Labor Force Function in Economic Development and 

http://www.beyondgreypinstripes.org/content/emerging-markets-and-multinational-firm
http://ladyeconomist.com/2013/07/23/feminist-economics-syllabus/
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9ŎƻƴƻƳƛŎ IƛǎǘƻǊȅΣέ ƛƴ ¢ΦtΦ {ŎƘǳƭǘȊ όŜŘΦύ LƴǾŜǎǘƳŜƴǘ ƛƴ ²ƻƳŜƴΩǎ IǳƳŀƴ /ŀǇƛǘŀƭ ŀƴŘ 9ŎƻƴƻƳƛŎ 
Development. Chicago, IL: University of Chicago Press.  
 
Gender division of labor: bargaining in the household,  
ω !ƎŀǊǿŀƭΣ .ƛƴŀ όмффтύΦ άΨ.ŀǊƎŀƛƴƛƴƎΩ ŀƴŘ DŜƴŘŜǊ wŜƭŀǘƛƻƴǎΥ ²ƛǘƘƛƴ ŀƴŘ .ŜȅƻƴŘ ǘƘŜ IƻǳǎŜƘƻƭŘΦέ 
Feminist Economics, Vol. 3(1), pp. 1-51.  
ω .ŜŎƪŜǊΣ DŀǊȅ {Φ όмфтпύΦ ά! ǘƘŜƻǊȅ ƻŦ ƳŀǊǊƛŀƎŜΦέ 9ŎƻƴƻƳƛŎǎ ƻŦ ǘƘŜ ŦŀƳƛƭȅΥ aŀǊriage, children, and 
human capital. UMI, pp. 299-351.  
ω .ŀǎǳΣ YΦ όнллсύΦ DŜƴŘŜǊ ŀƴŘ {ŀȅΥ ŀ aƻŘŜƭ ƻŦ IƻǳǎŜƘƻƭŘ .ŜƘŀǾƛƻǳǊ ǿƛǘƘ 9ƴŘƻƎŜƴƻǳǎƭȅ 5ŜǘŜǊƳƛƴŜŘ 
Balance of Power*. The Economic Journal,116(511), 558-580.  
ω LǾŜǊǎŜƴΣ ±Φ όнллоύΦ LƴǘǊŀ-household inequality: a challenge for the capability approach?. Feminist 
Economics, 9(2-3), 93-115.  
ω {ŜƛȊΣ WŀƴŜǘ !Φ ά.ŀǊƎŀƛƴƛƴƎ ƳƻŘŜƭǎΣ ŦŜƳƛƴƛǎƳΣ ŀƴŘ ƛƴǎǘƛǘǳǘƛƻƴŀƭƛǎƳΦέ WƻǳǊƴŀƭ ƻŦ 9ŎƻƴƻƳƛŎ LǎǎǳŜǎ нфΦн 
(1995): 609-618.  
 
Gender division of labor: work in the household and accounting for unpaid work,  
ω .ŀǊƪŜǊΣ 5ǊǳŎƛƭƭŀ YΦ ά.ŜȅƻƴŘ ²ƻƳŜƴ ŀƴŘ 9ŎƻƴƻƳƛŎǎΥ wŜǊŜŀŘƛƴƎ ά²ƻƳŜƴΩǎ ²ƻǊƪέΦέ {ƛƎƴǎ олΦп όнллрύΥ 
2189-2209.  
ω CƻƭōǊŜΣ bŀƴŎȅΦ άaŜŀǎǳǊƛƴƎ ŎŀǊŜΥ ƎŜƴŘŜǊΣ ŜƳǇƻǿŜǊƳŜƴǘΣ ŀƴŘ ǘƘŜ ŎŀǊŜ ŜŎƻƴƻƳȅΦέ WƻǳǊƴŀƭ ƻŦ ƘǳƳŀƴ 
development 7.2 (2006): 183-199.  
ω CƻƭōǊŜΣ bŀƴŎȅΣ ŀƴŘ WǳƭƛŜ !Φ bŜƭǎƻƴΦ άCƻǊ [ƻǾŜ ƻǊ aƻƴŜȅςhǊ .ƻǘƘΚέ ¢ƘŜ WƻǳǊƴŀƭ ƻŦ 9ŎƻƴƻƳƛŎ 
Perspectives (2000): 123-140.  
 
Gender division of labor: occupational segregation in the modern labor market and labor market 
discrimination,  
ω 5ŀǊƛǘȅΣ ²ƛƭƭƛŀƳ !ΦΣ ŀƴŘ tŀǘǊƛŎƪ [Φ aŀǎƻƴΦ ά9ǾƛŘŜƴŎŜ ƻƴ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ƛƴ ŜƳǇƭƻȅƳŜƴǘΥ ŎƻŘŜǎ ƻŦ ŎƻƭƻǊΣ 
ŎƻŘŜǎ ƻŦ ƎŜƴŘŜǊΦέ WƻǳǊƴŀƭ ƻŦ 9ŎƻƴƻƳƛŎ tŜǊǎǇŜŎǘƛǾŜǎ мнΦн όмффуύΥ со-90.  
ω CƛƎŀǊǘΣ 5ŜōƻǊŀƘ aΦ άDŜƴŘŜǊ ŀǎ ƳƻǊŜ ǘƘŀƴ ŀ ŘǳƳƳȅ ǾŀǊƛŀōƭŜΥ CŜƳƛƴƛǎǘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴΦέ 
Review of Social Economy 55.1 (1997): 1-32.  
ω .ƭŀǳΣ CǊŀƴŎƛƴŜ 5ΦΣ aŀǊƛŀƴƴŜ !Φ CŜǊōŜǊ ŀƴŘ !ƴƴŜ 9Φ ²ƛƴƪƭŜǊ όнлмлύΦ ά5ƛŦŦŜǊŜƴŎŜǎ ƛƴ hŎŎǳǇŀǘƛƻƴǎ ŀƴŘ 
9ŀǊƴƛƴƎǎΥ ¢ƘŜ wƻƭŜ ƻŦ [ŀōƻǊ aŀǊƪŜǘ 5ƛǎŎǊƛƳƛƴŀǘƛƻƴΣέ /ƘΦт ƛƴ ¢ƘŜ 9ŎƻƴƻƳƛŎǎ ƻŦ ²ƻƳŜƴΣ aŜƴΣ ŀƴŘ ²ƻǊƪ 
(6th Edition). Prentice Hall.  
ω wŀƴǎƻƳΣ aƛŎƘŀŜƭ wΦΣ ŀƴŘ ±ŀƭ 9Φ [ŀƳōǎƻƴΦ άaƻƴƻǇǎƻƴȅΣ aƻōƛƭƛǘȅΣ ŀƴŘ {ŜȄ 5ƛŦŦŜǊŜƴŎŜǎ ƛƴ tŀȅΥ aƛǎǎƻǳǊƛ 
{ŎƘƻƻƭ ¢ŜŀŎƘŜǊǎΦέ !ƳŜǊƛŎŀƴ 9ŎƻƴƻƳƛŎ wŜǾƛŜǿмлмΦо όнлммύΥ прп-59.  
ω wŀƴǎƻƳΣ aƛŎƘŀŜƭ wΦΣ ŀƴŘ wƻƴŀƭŘ [Φ hŀȄŀŎŀΦ άbŜǿ ƳŀǊƪŜǘ ǇƻǿŜǊ ƳƻŘŜƭǎ ŀƴŘ ǎŜȄ ŘƛŦŦŜǊŜƴŎŜǎ ƛƴ ǇŀȅΦέ 
Journal of Labor Economics 28.2 (2010): 267-289.  
 
Neoliberal economic policies, international trade and investment,  
ω {ǘŀƴŘƛƴƎΣ DǳȅΦ άDƭƻōŀƭ CŜƳƛƴƛȊŀǘƛƻƴ ǘƘǊƻǳƎƘ CƭŜȄƛōƭŜ [ŀōƻǊΦέ ²ƻǊƭŘ ŘŜǾŜƭƻǇƳŜƴǘ мтΦт όмфуфύΥ млтт-
1095.  
ω {ǘŀƴŘƛƴƎΣ Dǳȅ όмфффύΦ άDƭƻōŀƭ CŜƳƛƴƛȊŀǘƛƻƴ ǘƘǊƻǳƎƘ CƭŜȄƛōƭŜ [ŀōƻǊΥ ŀ ¢ƘŜƳŜ wŜǾƛǎƛǘŜŘΦέ ²ƻǊƭŘ 
Development. Vol. 27(3), pp. 551-69.  
ω [ƻǳǊŘŜǎ .ŜƴŜǊƝŀ όнллоύΣ ΨaŀǊƪŜǘǎΣ DƭƻōŀƭƛȊŀǘƛƻƴ ŀƴŘ DŜƴŘŜǊΩΣ ƛƴ DŜƴŘŜǊΣ 5ŜǾŜƭƻǇƳŜƴǘΣ ŀƴŘ 
Globalization: Economics as if All People Mattered, Chapter 3, London and New York, NY: Routledge, 63ς
90.  
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Trade, feminization and international gender wage inequality,  
ω /ŀǊŀǿŀȅΣ ¢eri (2007). Assembling Women: The Feminization of Global Manufacturing. Ithaca: Cornell 
University Press. Chapter 4 and 6.  
ω .ŜǊƛƪΣ DǸƴǎŜƭƛΣ ¸ŀƴŀ Ǿŀƴ ŘŜǊ aŜǳƭŜƴ wƻŘƎŜǊǎΣ ŀƴŘ WƻǎŜǇƘ 9Φ ½ǾŜƎƭƛŎƘΦ άLƴǘŜǊƴŀǘƛƻƴŀƭ ǘǊŀŘŜ ŀƴŘ ƎŜƴŘŜǊ 
wage discrimination: Evidence ŦǊƻƳ 9ŀǎǘ !ǎƛŀΦέ wŜǾƛŜǿ ƻŦ 5ŜǾŜƭƻǇƳŜƴǘ 9ŎƻƴƻƳƛŎǎ уΦн όнллпύΥ нот-254.  
ω {ŜƎǳƛƴƻΣ {ǘŜǇƘŀƴƛŜΦ ά!ŎŎƻǳƴǘƛƴƎ ŦƻǊ ƎŜƴŘŜǊ ƛƴ !ǎƛŀƴ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘΦέCŜƳƛƴƛǎǘ 9ŎƻƴƻƳƛŎǎ сΦо όнлллύΥ 
27-58.  
ω .ǳǎǎŜΣ aΦ ŀƴŘ /Φ {ǇƛŜƭƳŀƴ όнллсύΦ άDŜƴŘŜǊ LƴŜǉǳŀƭƛǘȅ ŀƴŘ ¢ǊŀŘŜΦέ wŜǾƛŜǿ ƻŦ LƴǘŜǊƴŀǘƛƻƴŀƭ 9ŎƻƴƻƳƛŎǎΦ 
Vol. 14(3), pp. 362-379.  
ω YƭŀǎŜƴΣ {ǘŜǇƘŀƴ ŀƴŘ CǊŀƴŎŜǎŎŀ [ŀƳŀƴƴŀ όнллфύΦ ά¢ƘŜ LƳǇŀŎǘ ƻŦ DŜƴŘŜǊ LƴŜǉǳŀƭƛǘȅ ƛƴ 9ŘǳŎŀǘƛƻƴ ŀƴŘ 
Employment on Economic Growth: bŜǿ 9ǾƛŘŜƴŎŜ ŦƻǊ ŀ tŀƴŜƭ ƻŦ /ƻǳƴǘǊƛŜǎΦέ CŜƳƛƴƛǎǘ 9ŎƻƴƻƳƛŎǎΦ ±ƻƭΦ 
15(3), pp. 91-132.  
ω {ŎƘƻōŜǊΣ ¢ƘƻƳŀǎ ŀƴŘ wǳŘƻƭŦ ²ƛƴǘŜǊ-9ōƳŜǊ όнлммύΦ άDŜƴŘŜǊ ²ŀƎŜ LƴŜǉǳŀƭƛǘȅ ŀƴŘ 9ŎƻƴƻƳƛŎ DǊƻǿǘƘΥ Lǎ 
There Really a Puzzle? τ! /ƻƳƳŜƴǘΦέ ²ƻǊƭŘ 5ŜǾŜƭƻǇƳŜƴǘΣ ±ƻƭΦ офόуύΣ ǇǇΦ м476-84.  
 
Gender effects on macroeconomic theory and instability.  
ω /ŀƎŀǘŀȅΣ bƛƭǳŦŜǊΦ нллоΦ ά9ƴƎŜƴŘŜǊƛƴƎ aŀŎǊƻŜŎƻƴƻƳƛŎǎέ ƛƴ aŀǊǘƘŀ DǳǘƛŜǊǊŜȊΣ ŜŘΦ aŀŎǊƻŜŎƻƴƻƳƛŎǎΥ 
Making Gender Matter, Zed Books, pp. 22-35.  
ω .ŜǊƛƪΣ DǳƴǎŜƭƛ ŀƴŘ ¸ŀƴŀ wƻŘƎŜǊǎΦ нллуΦ ά9ƴƎŜƴŘering Development Strategies and Macroeconomic 
tƻƭƛŎƛŜǎΥ ²ƘŀǘΩǎ {ƻǳƴŘ ŀƴŘ {ŜƴǎƛōƭŜΚέ Lƴ {ƻŎƛŀƭ WǳǎǘƛŎŜ ŀƴŘ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅΣ wƻǳǘƭŜŘƎŜΣ ǇǇΦ мс-30.  
ω .ƭŜŎƪŜǊΣ wƻōŜǊǘ !ΦΣ ŀƴŘ {ǘŜǇƘŀƴƛŜ {ŜƎǳƛƴƻΦ άaŀŎǊƻŜŎƻƴƻƳƛŎ 9ŦŦŜŎǘǎ ƻŦ wŜŘǳŎƛƴƎ DŜƴŘŜǊ ²ŀƎŜ 
Inequality in an 9ȄǇƻǊǘπhǊƛŜƴǘŜŘΣ {ŜƳƛπLƴŘǳǎǘǊƛŀƭƛȊŜŘ 9ŎƻƴƻƳȅΦέ wŜǾƛŜǿ ƻŦ 5ŜǾŜƭƻǇƳŜƴǘ 9ŎƻƴƻƳƛŎǎ сΦм 
(2002): 103-119.  
ω {ŜƎǳƛƴƻΣ {ǘŜǇƘŀƴƛŜ όнлмлύΦ άDŜƴŘŜǊΣ 5ƛǎǘǊƛōǳǘƛƻƴΣ ŀƴŘ .ŀƭŀƴŎŜ ƻŦ tŀȅƳŜƴǘǎ /ƻƴǎǘǊŀƛƴŜŘ DǊƻǿǘƘ ƛƴ 
5ŜǾŜƭƻǇƛƴƎ /ƻǳƴǘǊƛŜǎΦέ wŜǾƛŜǿ ƻŦ tƻƭƛǘƛŎŀƭ 9ŎƻƴƻƳȅΣ ±ƻƭΦ 22 (3), pp. 373-404. 

 
άGender Perspectives on Economic Analysis: Macroeconomics, Public Finance, Trade and Investmentέ 
http://www.unprme.org/resource-docs/Econ575GenderPerspectivesinEconomicAnalysisGrownS11.pdf 

 

άDŜƴŘŜǊ tŜǊǎǇŜŎǘƛǾŜǎ ƻƴ 9ŎƻƴƻƳƛŎ !ƴŀƭȅǎƛǎΥ aŀŎǊƻŜŎƻƴƻƳƛŎǎΣ tǳōƭƛŎ CƛƴŀƴŎŜΣ ¢ǊŀŘŜ ŀƴŘ LƴǾŜǎǘƳŜƴǘΣέ 
American University, Instructor: Caren Grown, 2011. 

 
Although models in development, labor, and public sector economics have long been enriched through 
taking explicit account of gender differences in behavior to formulate policy implications, until recently, 
macroeconomic and international economic modeling largely ignored gender. Since the mid-1990s, 
marked by the publication of a special issue of World Development, there has been growing focus on 
the need to incorporate gender into macroeconomic modeling to improve macroeconomic policy 
formulation. 
 
This course introduces students to the growing body of studies and research on gender-aware analyses 
in macroeconomics, public finance, and international economics and finance. Using analytical models, 
empirical studies, case histories and ethnographic research, it hopes to enhance understanding of 
feminist theories of economic growth, gender-aware macroeconomic models, gender and 
recession/crisis; gender analysis of fiscal policy and the practice of gender budgets; gender, trade and 
investment; gender and credit 

http://www.unprme.org/resource-docs/Econ575GenderPerspectivesinEconomicAnalysisGrownS11.pdf
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άGender Perspectives on Economic Analysis: Microeconomics, Labor, Poverty and Social tƻƭƛŎȅέ 
http://www.unprme.org/resource-docs/Econ574Fall2010Syllabus.pdf 
 
άDŜƴŘŜǊ tŜǊǎǇŜŎǘƛǾŜǎ ƻƴ 9ŎƻƴƻƳƛŎ !ƴŀƭȅǎƛǎΥ aƛŎǊƻŜŎƻƴƻƳƛŎǎΣ [ŀōƻǊΣ tƻǾŜǊǘȅ ŀƴŘ {ƻŎƛŀƭ tƻƭƛŎȅΣέ 

American University, Instructor: Maria Floro, 2010. 
  
This course explores the gender dimensions of economic life by introducing students to the rich 
body of studies and research on gender-aware analyses in microeconomics, labor, poverty, and 
social policy. Using analytical models, empirical studies, case histories and ethnographic research, it 
will enhance understanding of theories of the household and household bargaining; 
conceptualization and measurement of the reproductive economy, care work and unpaid work; 
male and female participation in labor markets; sex-differentiated ownership of and access to 
assets and income; gender inequality and poverty; and related social policy issues. 

 
 άaŀŎǊƻŜŎƻƴƻƳƛŎǎ and the Supply SƛŘŜέ  
http://www.beyondgreypinstripes.org/content/macroeconomics-and-supply-side 
 
aŀŎǊƻŜŎƻƴƻƳƛŎǎ ŀƴŘ ǘƘŜ {ǳǇǇƭȅ {ƛŘŜέΣ ¸ƻǊƪ ¦ƴƛǾŜǊǎƛǘȅ ό{ŎƘǳƭƛŎƘύΣ LƴǎǘǊǳŎǘƻǊΥ 5. Barrows, 2011. 
 
Increasingly, governments are using fiscal, monetary and industrial policies to achieve major national 
economic and social goals. This course emphasizes economic theory and quantitative evidence to 
investigate the effects of government policies on Canada's international competitiveness. Attention is 
given to corporate strategies which respond to government, social, economic and environmental 
initiatives and changes in the global environment. 
 
Class topics include: Economic prosperity and equality; The quantity and quality of life and the evolution 
of world inequality; Cast, Gender and Schooling Choice in a Globalizing Economy; Social, environmental 
and economic issues affecting national competitiveness. 
 
{ƻƳŜ ƻŦ ǘƘŜ ǊŜŀŘƛƴƎǎ ƛƴŎƭǳŘŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ ά!ƎǊƛŎǳƭǘǳǊŀƭ tǊƻǘŜŎǘƛƻƴ ƛƴ wƛŎƘ /ƻǳƴǘǊƛŜǎΥ Iƻw did We Get 
Here?" by Kimberley Ann Elliott, Center for Global Development and Institute for International 
9ŎƻƴƻƳƛŎǎΣ ά¢ƘŜ wƛǎŜ ƻŦ hŦŦǎƘƻǊƛƴƎΥ LǘΩǎ bƻǘ ²ƛƴŜ ŦƻǊ /ƭƻǘƘ !ƴȅƳƻǊŜΚέ aǳƴǎƘƛΣ YŀƛǾŀƴ ŀƴŘ aŀǊƪ 
wƻǎŜƴǿŜƛƎΣ ά¢ǊŀŘƛǘƛƻƴŀƭ Lƴǎǘƛǘǳǘƛƻƴǎ aŜŜǘ ǘƘŜ aƻŘŜǊƴ ²orld: Caste, Gender, and Schooling Choice in a 
DƭƻōŀƭƛȊƛƴƎ 9ŎƻƴƻƳȅΣέ ¢ƘŜ !ƳŜǊƛŎŀƴ 9ŎƻƴƻƳƛŎ wŜǾƛŜǿΣ Ϧ¢ƘŜ 9ƴŘ ƻŦ tƻǾŜǊǘȅΥ 9ŎƻƴƻƳƛŎ tƻǎǎƛōƛƭƛǘƛŜǎ ŦƻǊ 
hǳǊ ¢ƛƳŜϦΣ ά! Dƭƻōŀƭ CŀƳƛƭȅ tƻǊǘǊŀƛǘΦέ 

 
άaŀǊƪŜǘǎ and the CƛǊƳέ 
http://www.beyondgreypinstripes.org/content/markets-and-firm 
 
"aŀǊƪŜǘǎ ŀƴŘ ǘƘŜ CƛǊƳέΣ ¦/ 5ŀǾƛǎ DǊŀŘǳŀǘŜ {ŎƘƻƻƭ ƻŦ aŀƴŀƎŜƳŜƴǘΣ LƴǎǘǊǳŎǘƻǊΥ ±ƛŎǘƻǊ {ǘŀƴƎƻΣ нлммΦ 
 
Business & Society, Diversity/Gender/Culture, Environmental Management" - Examines the decisions of 
consumers, business and government, and how these players interact. This course covers a variety of 

http://www.unprme.org/resource-docs/Econ574Fall2010Syllabus.pdf
http://www.beyondgreypinstripes.org/content/markets-and-firm
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topics in economics, including supply and demand, efficiency, pricing and game theory. Also covered is 
the use and interpretation of economic data, and the rationale and effects of government policies 
affecting business. Fundamental concepts such as marginal analysis, opportunity cost, economies of 
scale and effects are applied to current examples, in particular in the area of information technology. 

 
ά{ƻŎƛŀƭ Sector Needs !ǎǎŜǎǎƳŜƴǘέ  
http://www.beyondgreypinstripes.org/content/social-sector-needs-assessment  
 
ά{ƻŎƛŀƭ {ŜŎǘƻǊ bŜŜŘǎ !ǎǎŜǎǎƳŜƴǘέΣ aƻƴǘŜǊŜȅ LƴǎǘƛǘǳǘŜ ƻŦ LƴǘŜǊƴŀǘƛƻƴŀƭ {ǘǳŘƛŜǎΣ LƴǎǘǊǳŎǘƻǊΥ Nuket Kardam, 
2011.  
This seminar introduces participants to a variety of tools and methodologies for participatory needs 
assessment in the context of poverty. The goal of this course is to develop and apply the fundamental 
needs and assets assessment skills necessary for a career in international development. The following 
topics will be covered: 
 
1) An overview of Poverty, Participation, and Asset-Based Development (including the importance of an 
Asset-Based approach in sustainable development; types of assets, including social capital) 
 
2) An overview of participatory methods, tools, techniques and strategies applied in Asset Based 
Development activities. 
 
3) Managing, leading, and encouraging participatory identification of needs and assets: how external 
facilitators interact with local participants and other stakeholder groups 
 
4) Country and sector specific discussions of needs and assets identification: education, health, 
democratization and governance, environment, gender equality, human rights are some sectors to be 
examined. 
 
Syllabus available. 

 
ά{ǘǊŀǘŜƎȅ and Organisational Performance: Economicsέ 
http://www.beyondgreypinstripes.org/content/strategy-and-organisational-performance-economics 
 
ά{ǘǊŀǘŜƎȅ ŀƴŘ hǊƎŀƴƛǎŀǘƛƻƴŀƭ tŜǊŦƻǊƳŀƴŎŜΥ 9ŎƻƴƻƳƛŎǎ,έ ¦niversity of Glasglow Business School, 
Instructor: Dr. Robert Mcaster, 2011. 
 
The Economics module of Strategy and Organisational Performance aims to introduce students to 
economic theories, concepts and techniques of analysis of relevance to business environments and the 
structure of organisations. In doing so, students will be introduced to economic concepts and differing 
economic schools of thought. The course provides participants with a working knowledge of a range of 
economic issues, such as the potential causes of unemployment and inflation; the economic influences 
on consumer and producer behaviour; whether large corporations provide a blueprint for other 
organisations; should the market be relied upon to address environmental issues. Of particular 
relevance is the portion of the course devoted to looking at the modern corporation, and whether 

http://www.beyondgreypinstripes.org/content/social-sector-needs-assessment
http://www.beyondgreypinstripes.org/content/strategy-and-organisational-performance-economics
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corporations provide a role model for public policy. In this part of the course, participants explore the 
question of whether corporations can be socially responsible in an economic context. 
The course is a research-led module, run by the editor of the Review of Social Economy, which looks at 
the many relationship between economics and social values. Among the subjects addressed in the 
journal are income distribution, justice and equity, poverty, cooperation, human dignity, labour, 
workplace organization, gender, need, the environment, economic institutions, economics methodology 
and class. 

 
ά{ǳǎǘŀƛƴŀōƭŜ Business in Emerging aŀǊƪŜǘǎέ 
http://www.beyondgreypinstripes.org/content/sustainable-business-emerging-markets-travel-course-
india  
 
ά{ǳǎǘŀƛƴŀōƭŜ .ǳǎƛƴŜǎǎ ƛƴ 9ƳŜǊƎƛƴƎ aŀǊƪŜǘǎέΣ {ƛƳƳƻƴǎ {ŎƘƻƻƭ ƻŦ aŀƴŀƎŜƳŜƴǘΦ LƴǎǘǊǳŎǘƻǊΥ ±ƛǇƛƴ Dǳpta, 
2011, Travel Course. 
 
This is a modular structured course addressing critical sustainability challenges ς political, economic, 
socio-cultural, technological, ecological, gender, and fair trade ς facing emerging markets, and 
approaches to address them. ¢ƘŜ ŎƻǳǊǎŜ ŜȄŀƳƛƴŜǎ ǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ άƘƻǘ ōǳǘǘƻƴέ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛǎǎǳŜǎ 
that emerging markets face, and how corporations are taking up the challenges. Special attention is 
given to the role of gender and women leadership in fostering sustainable development. The course will 
focus on India, and on diversity within India, in the broader context of emerging markets and global 
trends. Case studies exploring these issues are discussed. 
 
Syllabus available. 

 
ά²ƻǊƪ and CŀƳƛƭȅέ 
http://www.beyondgreypinstripes.org/content/work-and-family 
 
ά²ƻǊƪ ŀƴŘ CŀƳƛƭȅέΣ {ǘŀƴŦƻǊŘ DǊŀŘǳŀǘŜ {ŎƘƻƻƭ ƻŦ .ǳǎƛƴŜǎǎΦ  LƴǎǘǊǳŎǘƻǊΥ aȅǊŀ {ǘǊƻōŜǊΣ нлммΦ 
 
This course examines personal, workplace, and societal questions that highly educated women and men 
face in combining work and family. The course explores employee strategies for combining work and 
family, as well as the strategies that managers can bring into play to help others balance work and 
family. Topics include why work and family conflict and what can be done to lessen the conflict, labor 
force participation, the determinants and effects of occupational segregation, possible gender 
differences in leadership, family power dynamics and the gendered division of labor, the economic value 
of caring labor mentorship and networks, and organizational and public policy strategies for enhancing 
gender equity at the workplace and making work/life balance easier. Guest speakers discuss these issues 
with respect to their own careers and lives as well as the roles their organizations play. 
This course continually explores the social impact of work/family and gender issues in the workplace 
from both ethical and public policy perspectives. ExtenǎƛǾŜ ǊŜŀŘƛƴƎǎ ƛƴŎƭǳŘŜ άCŀƳƛƭȅ CǊƛŜƴŘƭȅ ŦƻǊ !ƭƭ 
CŀƳƛƭƛŜǎΥ ²ƻǊƪŜǊǎ ŀƴŘ /ŀǊŜƎƛǾŜǊǎ bŜŜŘ DƻǾŜǊƴƳŜƴǘ tƻƭƛŎƛŜǎ ¢Ƙŀǘ wŜŦƭŜŎǘ ¢ƻŘŀȅΩǎ wŜŀƭƛǘƛŜǎΣέ ά¢ƛƳŜ ƛƴ 
hǊƎŀƴƛȊŀǘƛƻƴǎΥ /ƻƴǎǘǊŀƛƴǘǎ ƻƴ ŀƴŘ tƻǎǎƛōƛƭƛǘƛŜǎ ŦƻǊ DŜƴŘŜǊ 9ǉǳƛǘȅ ƛƴ ǘƘŜ ²ƻǊƪǇƭŀŎŜΣέ ŀƴŘ ά²ƘŀǘΩǎ ŀ ²ƛŦŜ 
Worth. 

 

http://www.beyondgreypinstripes.org/content/sustainable-business-emerging-markets-travel-course-india
http://www.beyondgreypinstripes.org/content/sustainable-business-emerging-markets-travel-course-india
http://www.beyondgreypinstripes.org/content/work-and-family
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ά{ȅƭƭŀōƛ on the Web for Women- and Gender-Related /ƻǳǊǎŜǎέ 
http://userpages.umbc.edu/~korenman/wmst/syl_econ.html 
 
ά{ȅƭƭŀōƛ ƻƴ ǘƘŜ ²Ŝō ŦƻǊ ²ƻƳŜƴ- and Gender-wŜƭŀǘŜŘ /ƻǳǊǎŜǎέ ς The University of Maryland, Baltimore 
County, July 15 2006 
 
The following disciplinary sections contain approximately 600 syllabi for women- and gender-related 
courses. Courses that make substantial use of the Internet carry the designation ++; those making at 
least some use carry the designation +. Dates indicate when the files were last updated. PLEASE NOTE 
THAT THESE FILES HAVE NOT BEEN UPDATED IN YEARS. I am tempted to remove them from the 
Internet, but people keep telling me that they have found them useful, so I've left them up, at least for 
now. 

 
 

III. T EXTS 
 
Half the Sky:  Turning Oppression into Opportunity for Women Worldwide  
Authors: Kristof, Nicholas;WuDunn, Sheryl, Vintage, 2010. 
 
Through these stories, Kristof and WuDunn help us see that the key to economic progress lies in 
ǳƴƭŜŀǎƘƛƴƎ ǿƻƳŜƴΩǎ ǇƻǘŜƴǘƛŀƭΦ ¢ƘŜȅ ƳŀƪŜ ŎƭŜŀǊ Ƙƻǿ ǎƻ Ƴŀƴȅ ǇŜƻǇƭŜ ƘŀǾŜ ƘŜƭǇŜŘ ǘƻ Řƻ Ƨǳǎǘ ǘƘŀǘΣ ŀƴŘ 
how we can each do our part. Throughout much of the world, the greatest unexploited economic 
resource is the female half of the population. Countries such as China have prospered precisely because 
they emancipated women and brought them into the formal economy. Unleashing that process globally 
ƛǎ ƴƻǘ ƻƴƭȅ ǘƘŜ ǊƛƎƘǘ ǘƘƛƴƎ ǘƻ ŘƻΤ ƛǘΩǎ ŀƭǎƻ ǘƘŜ ōŜǎǘ ǎǘǊŀǘŜƎȅ ŦƻǊ ŦƛƎƘǘƛƴƎ ǇƻǾŜǊǘȅΦ  
The Political Economy of Inequality: Frontier Issues in Economic Thought 
 http://www.caseplace.org/d.asp?d=1413 

 
Making Globalization Work for Women: The Role of Social Rights and Trade Union Leadership 
Authors: Valentine M. Moghadam, Suzanne Franzway, and Mary Margaret Fonow, SUNY Series, Praxis: 
Theory in Action, 2011, ISBN13: 978-1-4384-3961-7 
 
Making Globalization Work for Women explores the potential for trade unions to defend the 
socioeconomic rights of women in a global context. Looking at labor policies and interviews with people 
in unions and nongovernmental organizations, the essays diagnose the problems faced by women 
workers across the world and assess the progress that unions in various countries have made in 
responding to those problems. Some concerns addressed include the masculine culture of many unions 
and the challenges of female leadership within them, laissez-faire governance, and the limited success 
of organizations working on these issues globally. Making Globalization Work for Women brings 
together in a synthetic and fruitful conversation the work and ideas of feminists, unions, NGOs, and 
other human rights workeǊǎΦ άMaking Globalization Work for Women is an illuminating, timely, and 
original collaboration among three prominent scholars that fills an important and missing niche in 
ǎǘǳŘƛŜǎ ƻŦ ǘǊŀƴǎƴŀǘƛƻƴŀƭ ŀŎǘƛǾƛǎƳΣ Ǝƭƻōŀƭ ŜƳǇƭƻȅƳŜƴǘ ǇƻƭƛŎȅΣ ŀƴŘ ǿƻƳŜƴΩǎ ǿƻǊƪΦέ τ Dorothy Sue 
Cobble, author of ¢ƘŜ hǘƘŜǊ ²ƻƳŜƴΩǎ aƻǾŜƳŜƴǘΥ ²ƻǊƪǇƭŀŎŜ WǳǎǘƛŎŜ ŀƴŘ {ƻŎƛŀƭ wƛƎƘǘǎ ƛƴ aƻŘŜǊƴ 
America 

http://userpages.umbc.edu/~korenman/wmst/syl_econ.html
http://caseplace.org/s.asp?a=4059
http://caseplace.org/s.asp?a=6223
http://www.caseplace.org/d.asp?d=1413
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The Political Economy of Inequality: Frontier Issues in Economic Thought 
 
Authors: Dougherty, Laurie; Gallagher, Kevin;Ackerman, Frank & Goodwin. Neva, Island Press, 2000, IBN 
1559637978. 
 
The Political Economy of Inequality offers an in-depth examination of the economic theory behind the 
causes, consequences, and cures for inequality. The volume brings together disparate analyses of 
inequality in economic and related fields, identifies areas where more work is most needed, and lays the 
groundwork for an integrated understanding of the causes and consequences of inequality in the United 
States and the world. Sections cover: the distribution of earnings; the distribution of wealth; celebrity 
and CEO incomes; the effects of corporate power; poverty, inequality, and power; household roles and 
family structure; skills, technology, and education; categorical inequalities, such as those based on race, 
gender, or ethnicity; inequality on a global scale; the welfare state. 

 
Squaring Up:  Policy Strategies to Raise ²ƻƳŜƴΩǎ Incomes in the United States 
Author: King, Mary C., University of Michigan Press, Ann Arbor, 2001, IBN 0472097474. 
 
Squaring Up discusses the potential of ten different strategies to raise women's incomes. These 
strategies fall into three categories: those intended to reduce the negative impact of childrearing on 
women's incomes, those designed to raise the wages in the jobs where most working women are 
concentrated, and those focused on moving women into better-paying positions. The chapters on each 
policy strategy represent both a state-of-the-art assessment of the potential of each strategy to raise 
American women's incomes and an introduction to the topic that includes information on current 
programs and directs the reader to the most important literature on the topic. Squaring Up is designed 
for courses in a wide range of disciplines, including public policy, political science, economics, sociology, 
and women's studies. It is also intended for policy makers, opinion leaders, activists, and the general 
public interested in women's issues. 

 
Who Benefits from Shared Capitalism? The Social Stratification of Wealth and Power in Companies 
with Employee Ownership 
http://caseplace.org/d.asp?d=3160 
Author: Arne L. Kalleberg, Russell Sage Foundation, 2011 ISBN: 9780871544315.   
 
This book examines changes in job quality in the United States since the mid-1970s, a period when there 
have broad transformations in work organization and employment relations in the United States. 
Changes in the contexts of workτin the work structures, institutions and the rules and norms governing 
the employment relationshipτbeginning in the late 1970s led to changes in work and job quality. 
Changes in demographic characteristics of the labor force such as gender, education, immigration 
status, race and age affected the characteristics of jobs that people value as well as the kinds of jobs 
they were able to obtain. The result of these changes has been a polarization of jobs and employment 
relations with regard to aspects of job quality such as security and stability, economic compensation, 
and control over work activities and time spent on the job. Studying changes in job quality provides 
insights into theories of work organization and social stratification, and how economic and social 
changes affect the working lives of individuals, their life chances and those of their families. 

http://caseplace.org/s.asp?a=1628
http://caseplace.org/d.asp?d=3160
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έ²ƻƳŜƴ and 9ŎƻƴƻƳƛŎǎέ 
https://books.google.com/books?id=wC47jgEACAAJ&dq=editions%3AISBN0486117499&source=gbs_bo
ok_other_versions 
 
Author: Charlotte Perkins Gilman, CreateSpace Independent Publishing Platform, 2015, 
ISBN0486117499 
 
Women and Economics - A Study of the Economic Relation Between Men and Women as a Factor in 
Social Evolution is a book written by Charlotte Perkins Gilman and published in 1898. It is considered by 
many to be her single greatest work, and as with much of Gilman's writing, the book touched a few 
dominant themes: the transformation of marriage, the family, and the home, with her central argument: 
"the economic independence and specialization of women as essential to the improvement of marriage, 
motherhood, domestic industry, and racial improvement. 

 
 
 

IV. BEST PRACTICES 
 
άCƛƴŀƭ Report Summary - GENDERA (Gender Debate in the European Research !ǊŜŀύέ 
http://cordis.europa.eu/result/rcn/140328_en.html 
 
άCƛƴŀƭ wŜǇƻǊǘ {ǳƳƳŀǊȅ - D9b59w! όDŜƴŘŜǊ 5ŜōŀǘŜ ƛƴ ǘƘŜ 9ǳǊƻǇŜŀƴ wŜǎŜŀǊŎƘ !ǊŜŀύέ ς European 
Commission 
 
Project Context and Objectives:  
The GENDERA project brought together and discussed experiences in the practical realization of gender 
equality in research organisations and higher education institutions, with the overall objective to 
facilitate the implementation of gender balance in science and create an enabling environment to 
integrate gender dimension into science policy throughout Europe. At the same time, the project 
boosted the awareness to promote the role of women in science, contributed to strengthening the role 
of women in scientific research in specific disciplines and in scientific decision making positions, and to 
commit top governmental and institutional decision makers and policy makers to advance the current 
situation on gender balance in research positions. 
 
The above general objectives were achieved through the following specific objectives: 
ω 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ǇƻƭƛŎƛŜǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ ƻƴ ƎŜƴŘŜǊ ōŀƭŀƴŎŜ ƛƴ ŘƛŦŦŜǊŜƴǘ ǊŜǎŜŀǊŎƘ 
organisations (from the higher education sector, the government sector and the business enterprise 
sector) were collected, systematised and analysed.  
ω .Ŝǎǘ ǇǊŀŎǘƛŎŜǎ ŦƻǊ ǘƘŜ ŜƳǇƻǿŜǊƳŜƴǘ ƻŦ ǿƻƳŜƴ ǘƻ ƎŜǘ ƻƴ ǘƘŜ ǘƻǇ ƻŦ ǊŜǎŜŀǊŎƘ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ŀƴŘ 
scientific committees, as well as the factors limiting the participation of women (with special regard to 
the conditions of recruitment and career development) were identified and discussed with top policy 
and decision makers and other stakeholders at national and European level. 

 

https://books.google.com/books?id=wC47jgEACAAJ&dq=editions%3AISBN0486117499&source=gbs_book_other_versions
https://books.google.com/books?id=wC47jgEACAAJ&dq=editions%3AISBN0486117499&source=gbs_book_other_versions
http://cordis.europa.eu/result/rcn/140328_en.html
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άPromoting gender equality and ǿƻƳŜƴΩǎ economic empowerment on the road to sustainable 
development: good practices from the UNECE regionέ  
https://sustainabledevelopment.un.org/content/documents/797ece3.pdf 
 
άtǊƻƳƻǘƛƴƎ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ƻƴ ǘƘŜ ǊƻŀŘ ǘƻ ǎǳǎǘŀƛƴŀōƭŜ 
ŘŜǾŜƭƻǇƳŜƴǘΥ ƎƻƻŘ ǇǊŀŎǘƛŎŜǎ ŦǊƻƳ ǘƘŜ ¦b9/9 ǊŜƎƛƻƴέ ς United Nation Economic Commission for Europe 
 
Lƴ ƻǊŘŜǊ ǘƻ ŦŀŎƛƭƛǘŀǘŜ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ǇǊƻƎǊŜǎǎ ǘƻǿŀǊŘǎ ƎŜƴŘŜǊ 
equality in its member states, UNECE provides this booklet as a summary of good practices. Achieving 
gender equality requires measures to compensate for existing disadvantages that prevent equal 
opportunities from being presented to both men and women. UNECE has identified several key areas 
where disadvantages for women currently exist in the region and has identified policy and 
programmatic strategies that are currently being implemented in many of its member States to target 
them. These key areas include: access to resources, equality in the workplace, entrepreneurship 
development, decision-making power, and the reconciliation of work and family responsibilities. This 
booklet reviews:  
ω ¢ƘŜ ƴŜŜŘ ŦƻǊ ǇǊƻǾƛŘƛƴƎ Ŝǉǳŀƭ ŀŎŎŜǎǎ ǘƻ ŀƴŘ Ŝǉǳŀƭ ǘǊŜŀǘƳŜƴǘ ƻŦ ǿƻƳŜƴ ŀƴŘ ƳŜƴ ǿƘŜƴ ǳǎƛƴƎ ŜŎƻƴƻƳƛŎ 
and financial resources, information, in education and training. The policies highlighted in this booklet 
focus on the elimination of barriers that women face to accessing, for example, the rights to own their 
own land in Kyrgyzstan, microcredit loans in Albania, and information regarding financial management 
and the basics of market economics in Uzbekistan.  
ω ¢ƘŜ ŎŜƴǘǊŀƭ ǊƻƭŜ ǘƘŀǘ ǇǊƻƳƻǘƛng equal pay, a gender-sensitive work environment, and equitable 
opportunities for advancement play in eliminating the gender pay gap. Strategies highlighted to reduce 
gender inequalities in the workplace target the wage differentials that remain a persistent challenge in 
the UNECE region. For example, countries such as Denmark and Germany have offered positive 
incentives for private companies to identify gender differences in their wage structures and take actions 
to close Executive summary I 6 the gender pay gap, whereas countries such as Portugal have enacted 
new Labour Codes that enforce equal pay guidelines with monetary fines.  
ω ¢ƘŜ ǿŀȅǎ ƛƴ ǿƘƛŎƘ ƳƛŎǊƻ ŀƴŘ ǎƳŀƭƭ ŜƴǘŜǊǇǊƛǎŜǎ ŀǊŜ ǎǳǇǇƻǊǘŜŘΣ Ƴŀƴȅ ƻŦ ǿƘƛŎƘ ŀǊŜ Ǌǳƴ ōȅ ǿƻƳŜƴΣ ŀǊŜ 
an important tool to create new opportunities for women to generate income and new sustainable 
patterns of production of goods and services. Programmatic responses to address ubiquitous issues in 
the region such as the need for networking opportunities and support systems for women 
entrepreneurs, as well as the need for specialized knowledge and skills trainings are highlighted.  
ω ¢ƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƛƴŎǊŜŀǎƛƴƎ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ƻŦ ǿƻƳŜƴ ǘƘŀǘ ŀǊŜ ƛƴŎƭǳŘŜŘ ƛƴ ǘƻǇ-down administrative 
decision-making positions in the region as a key pathway ǘƻ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘΦ ¢Ƙƛǎ ōƻƻƪƭŜǘ ƎƛǾŜǎ 
an overview of several gender quota schemes implemented in both the public (Poland, Norway) and 
private (Netherlands, Denmark) sectors as well as an example of an international coalition to increase 
ǿƻƳŜƴΩǎ ŘŜŎƛǎion-making power at the community level in the area of climate change.  
ω ¢ƘŜ ƴŜŜŘ ŦƻǊ ŦŀŎƛƭƛǘŀǘƛƴƎ ŀ ōŀƭŀƴŎŜ ōŜǘǿŜŜƴ ǿƻǊƪ ŀƴŘ ŦŀƳƛƭȅ ƭƛŦŜ ŀǎ ŀ ƳŜŀƴǎ ǘƻ ƻǾŜǊŎƻƳŜ ǿƻƳŜƴΩǎ 
persistently disadvantaged position in the labor market as a result of having to choose between full paid 
employment and caregiving responsibilities. This booklet gives an overview of strategies to reduce the 
άŎƻƳǇŜǘƛǘƛƻƴέ ōŜǘǿŜŜƴ ǘƘŜ ǘǿƻ ǎǇƘŜǊŜǎ ƻŦ ƭƛŦŜΦ 

 

https://sustainabledevelopment.un.org/content/documents/797ece3.pdf
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άDƻƻŘ Global Economic and Social Practices TO PROMOTE GENDER EQUALITY in the Labor MaǊƪŜǘέ 
http://www.adb.org/sites/default/files/publication/31166/good-global-economic-social-practices-
promote-gender-equality-labor-market.pdf 
 
άDƻƻŘ Dƭƻōŀƭ 9ŎƻƴƻƳƛŎ ŀƴŘ {ƻŎƛŀƭ tǊŀŎǘƛŎŜǎ ¢h twhah¢9 D9b59w 9v¦![L¢¸ ƛƴ ǘƘŜ [ŀōƻǊ aŀǊƪŜǘέ ς 
Asian Development Bank & International Labor Organization 
 
Increasing job opportunities and decent work for women are essential for inclusive growth, and they are 
vital for advancing economic and social development in a country. This approach to attaining economic 
and social wealth is based on reliable academic and statistical evidence and is increasingly accepted by 
international and national financial and development organizations across the globe, including in Asia. 
However, attitudes toward providing decent work to men and women alike, irrespective of their ethnic 
origin and class, continue to be ambiguous, complex, and controversial, because the issue touches on 
deeply felt societal values in interpersonal relations, culture, religion, economics, and politics.  
 
In Asia, as in other parts of the world, it is mostly women who continue to experience the greatest 
disadvantages resulting from gender inequalities and entrenched discrimination in work and in life. The 
economic and social contributions made by women in the family, the workplace, and society tend to be 
devalued. There are, however, many strategies which have been developed to counter gender 
discrimination and promote equality for working men and women through legislation and social and 
economic policies to reverse the unequal labor market outcomes for women.  
 
In order to document the nature and extent of gender inequalities in the labor market, as well as to 
capture and share these promising initiatives, the Asian Development Bank (ADB) initiated studies in 
three countriesτCambodia, Kazakhstan, and the Philippinesτto identify how these countries promote 
gender equality in their labor markets. In addition, in view of the interest in sharing good practices in 
developing member countries, ADB, in cooperation with the International Labour Office in Bangkok 
supported the production of two global good practice reportsτone on legislation and legal practices 
and the other on economic and social policy practices τas well as updates for Cambodia and the 
Philippines. The product of this combined project is five reports. The two global reports, authored by 
Robyn Layton and Fiona MacPhail, illustrate how the combination of good practices in law and social 
and economic policies working together can improve equitable employment opportunities, 
remuneration, and treatment for women and men at work. It is important for social justice and is also 
smart economics. Another report, also authored by Robyn Layton and Fiona MacPhail, analyzes and 
makes recommendations for gender equality in the labor market in Cambodia, Kazakhstan, and the 
Philippines. The series concludes with two updated reports on gender equality in the labor market, 
focused on the situation in Cambodia and the Philippines, to support the development of good practices 
for decent work and gender equality in these countries. 

 
άDŜƴŘŜǊ Equality as Smart Economics: A World Bank Group Gender Action tƭŀƴέ 
http://siteresources.worldbank.org/INTGENDER/Resources/GAPNov2.pdf 
  
άDŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ŀǎ {ƳŀǊǘ 9ŎƻƴƻƳƛŎǎΥ ! ²ƻǊƭŘ .ŀƴƪ DǊƻǳǇ DŜƴŘŜǊ !Ŏǘƛƻƴ tƭŀƴ όCƛǎŎŀƭ years 2007ςмлύέ ς 
World Bank 
 

http://www.adb.org/sites/default/files/publication/31166/good-global-economic-social-practices-promote-gender-equality-labor-market.pdf
http://www.adb.org/sites/default/files/publication/31166/good-global-economic-social-practices-promote-gender-equality-labor-market.pdf
http://siteresources.worldbank.org/INTGENDER/Resources/GAPNov2.pdf
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To promote economic development and attain the MDGsτespecially the overarching poverty reduction 
MDG and the gender equality MDGτǘƘŜ Ǝƭƻōŀƭ ŎƻƳƳǳƴƛǘȅ Ƴǳǎǘ ǊŜƴŜǿ ƛǘǎ ŀǘǘŜƴǘƛƻƴ ǘƻ ǿƻƳŜƴΩǎ 
economic empowerment and increase ƛƴǾŜǎǘƳŜƴǘǎ ƛƴ ǿƻƳŜƴΦс Dŀƛƴǎ ƛƴ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ 
ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƭŀƎ ōŜƘƛƴŘ ǘƘƻǎŜ ƛƴ ǿƻƳŜƴΩǎ ŎŀǇŀōƛƭƛǘƛŜǎΦ ¢Ƙƛǎ ƛǎ ƛƴŜŦŦƛŎƛŜƴǘΣ ǎƛƴŎŜ ƛƴŎǊŜŀǎŜŘ ǿƻƳŜƴΩǎ ƭŀōƻǊ 
force participation and earnings are associated with reduced poverty and faster growth;7 women will 
benefit from their economic empowerment, but so too will men, children and society as a whole. 
²ƻƳŜƴΩǎ ƭŀŎƪ ƻŦ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΣ ƻƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ƴƻǘ ƻƴƭȅ ƛƳǇŜǊƛƭǎ ƎǊƻǿǘƘ ŀƴŘ ǇƻǾŜǊǘȅ 
reduction, but also has a host of other negative impacts, including less favorable education and health 
outcomes for children and a more rapid spread of HIV/AIDS.8 In sum, the business case for expanding 
ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƛǎ ōŜŎƻƳƛƴƎ ƛƴŎǊŜŀǎƛƴƎƭȅ ŜǾƛŘŜƴǘΤ ǘƘƛǎ ƛǎ ƴƻǘƘƛƴƎ ƳƻǊŜ ǘƘŀƴ ǎƳŀǊǘ 
economics. 

 
άDƭƻōŀƭ Gender and Economic Policy Management LƴƛǘƛŀǘƛǾŜέ 
http://www.undp.org/content/undp/en/home/ourwork/povertyreduction/focus_areas/focus_gender_a
nd_poverty/gepmi/ 
 
άDƭƻōŀƭ DŜƴŘŜǊ ŀƴŘ 9ŎƻƴƻƳƛŎ tƻƭƛŎȅ aŀƴŀƎŜƳŜƴǘ LƴƛǘƛŀǘƛǾŜέ ς United Nations Development Program 
 
The Global Gender and Economic Policy Management Initiative (GEPMI) is a comprehensive capacity 
development and policy advisory services program that aims to accelerate achievement of the 
Millennium Development Goals (MDGs) by making economic policies and poverty reduction strategies 
deliver results equitably to women and men, girls and boys.  
 
This program was designed by UNDP, through regional partnerships, in order to respond to the urgent 
need to incorporate gender perspectives into national development frameworks. In close collaboration 
with leading international and regional scholars, feminist economists and policy makers, this global 
program was designed with three major interconnected components:  
 
(1) A three-week course on Gender-Responsive Economic Policy Management: This short course aims to 
provide hands-on skills to middle-level government planning officials, parliamentary staff, civil society 
organizations (CSOs) and UNDP policy advisers. The course consists of twelve modules addressing the 
most critical gender issues in all aspects of economic development (economic analysis, policy analysis, 
poverty reduction, statistics, employment, unpaid care work, macroeconomics, trade, taxation, medium 
term expenditure framework and budget).  
 
(2) GEPMI-¢ŀƛƭƻǊŜŘ /ƻǳƴǘǊȅ ƭŜǾŜƭ ŀŘǾƛǎƻǊȅ ǎŜǊǾƛŎŜǎ ŀƴŘ ŎŀǇŀŎƛǘȅ ŘŜǾŜƭƻǇƳŜƴǘ ǿƻǊƪǎƘƻǇǎΦ D9taLΩǎ ǎƘƻǊǘ 
course modules can also be used individually and tailored for immediate and specific capacity 
ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǇƻƭƛŎȅ ŀŘǾƛǎƻǊȅ ǎǳǇǇƻǊǘ ǘƻ ƳŜŜǘ ŀ ŎƻǳƴǘǊȅΩǎ ǇŀǊǘƛŎǳƭŀǊ ƴŜŜŘǎΦ ! ǘŜŀƳ ƻŦ ƘƛƎƘƭȅ 
qualified regional experts, whose quality is assured by UNDP, through regular training and continuous 
knowledge sharing, is available to provide these services on request.  
 
όоύ ! aŀǎǘŜǊΩǎ ƻŦ !Ǌǘǎ ƛƴ DŜƴŘŜǊ-Aware Economics: A first in the world of its kind, aims to generate a 
new cadre of economists who are able to integrate gender equality as a parameter in economic analysis, 
policies and budgets.  
 

http://www.undp.org/content/undp/en/home/ourwork/povertyreduction/focus_areas/focus_gender_and_poverty/gepmi/

